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배경 (Introduction) 

Hanwha Aerospace Co., Ltd. (HAS, 회사) 는 부패 및 뇌물 방지에 최고의 중요성을 부여하고 

있습니다. HAS 는 부패 방지를 위해서 사내에서 다양한 활동을 하고 있으며, 저희는 이러한 

다양한 노력을 본 보고서를 공개하여 투명성을 높이는 것은, 방산 업계 전반에 대한 신뢰를 

회복하고, HAS 의 경쟁력을 제고하는데 도움이 될 것이라 생각합니다. 본 보고서는 총 9 개 

영역으로 이루어져 있습니다. 아래와 같은 분류는 반부패 분야에서 통상적으로 사용되는 분류 

기준입니다.  

Hanwha Aerospace Co., Ltd. (HAS, Company) places an utmost importance in fighting corruption 

and bribery in the industry. To this end, HAS is employing various types of activities within the 

Company. HAS firmly believes that opening up and disclosing such various efforts to the public by 

this report will not only restore the public trust in the defense industry but will also promote the 

competitiveness of HAS. This report consists of 9 sections. The sections were divided in 

accordance with the generally accepted standard in the compliance discipline. 
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1. 리더십 및 조직 문화 (Leadership and Organizational Culture) 

1.1 리더십의 반부패 의지. 회사의 경영진은 부패 및 뇌물 방지의 중요성에 대해서 매우 

구체적으로 여러 차례 강조하고 있습니다.  

Leadership’s Commitment to Anti-corruption and bribery. The senior management of 

HAS has emphasized the importance of preventing corruption and bribery in several and 

different occasions. 

(1) 내부 준법 행사를 미디어에서 취재.  2018년 11월 20일, HAS 사장님은, 준법실천자의 

날 행사를 통하여, 방산기업 부패의 위험성 및 자정노력을 강조했으며, 이를 

협력회사와 함께 해야 할 활동으로 당부하였습니다. 

Public media coverage of HAS’s Compliance Action Officers’ Day event. On Nov 

20, 2018, HAS CEO has addressed the high risk of corruption in the defense industry 

and emphasized the Company’s efforts to fight corruption and bribery. Also, HAS CEO 

has emphasized that this effort should be jointly pursued with all the related 

contracting parties. 

 

   

<HAS Compliance Day event 2018> 

http://www.newspim.com/news/view/20181120000240  

https://www.hanwhaco.kr/media/news/vod_view.do?seq=4082 

(Covered in the public media) 
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* 회사의 “Compliance Program” 은 부패 방지를 명확하게 포함하고 있습니다. 아래 

표의 가장 아랫부분 참조. 위 표는 홈페이지의 Our Company -> Compliance 

Program 섹션에서 찾을 수 있습니다. 아래 직접 링크.  

The Company’s Compliance Program explicitly includes “Anti-corruption” efforts as 

shown in the below section. Please refer to the bottom of the below picture. The 

picture can be found in the HAS homepage’s Compliance Program Section. The 

direct link is as follows: 

https://www.hanwhaaerospace.com/about/about_law.asp 

 

 

<HAS Homepage Compliance Program Section> 

(2) 내부망의 CEO 메시지. 아래는 회사 홈페이지는 아니지만, 회사 내부 직원들이 모두 

접속할 수 있는 내부 인트라넷에 게재되어있는 CEO 의 준법 강조 메세지입니다.  

CEO message posted in the Intranet. The below is the CEO message presented in 
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the Intranet where only employees can access to, in which the CEO emphasized the 

importance of employees’ participation in and implementation of Compliance 

Program of the Company. 

  

<CEO’s message to the employees (HAS Intranet)> 

   

(3) 협력사에 보내는 당부 메시지. CEO 는 메시지를 통해 협력업체가 부정 청탁 및 금풍 

수수 금지를 준수할 것을 당부.  

Message to Suppliers on Anti-corruption and Bribery. The CEO of HAS has sent 

letters to HAS Suppliers, asking for strict compliance with anti-corruption and bribery 

efforts in light of Korea’s enactment of ‘The Improper Solicitation and Graft Act’ of 

2016. 
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<HAS CEO’s letter to Suppliers dated June 18, 2016> 
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<Attachment to the letter where CEO emphasized anti-bribery and corruption> 

(4) 협력사 대상 반부패 교육. 18년도에 협력사를 대상으로 반부패 교육을 실시함. 

Seminar and Training to Suppliers on Anti-corruption and Bribery. HAS held a 

seminar and training to Suppliers on the subject of Anti-corruption and Bribery on 

October, 2018. 

 

<Seminar for the Suppliers on anti-bribery and corruption of October, 2018  

(Please see the screen.) > 
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<Seminar materials> 

1.2 회사의 반부패 정책. 회사는 매우 포괄적이고 구체적인 반부패 정책을 가지고 있으며, 

이는 HAS 의 모든 임직원, 이사, 그리고 HAS 가 통제하는 모든 자회사 및 기타 

법인에게도 적용이 됩니다.  

Anti-Bribery and Corruption Policy. HAS has a very comprehensive and concrete Anti-

Bribery and Corruption (ABC) policy (“Policy”) in place, and this policy is applicable to 

every employee and director of HAS (regardless of its employee status), and every HAS 

subsidiary or HAS-controlled entity. 
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(1)  정책. 회사는 부패방지법 준수 규정/시행 세칙을 홈페이지에 게재 하고 있습니다.  

Policy. HAS has posted in the internet (Company’s homepage) Anti-Bribery and 

Corruption (ABC) policy (“Policy”) and the Compliance Guidelines (‘Guideline”). Each 

can be found in the HAS homepage (Our Company tab -> Compliance Program -> 

Related Regulations for Compliance Management). 

- Policy Article 1 

 

<Policy Article 1> 

(2) 적용. 내용을 보시면, Guideline 과 Policy 이 누구에게 적용되는지 명확하게 나옵니다.  

Applicability. The Guideline and Policy make clear to whom this Guideline and Policy 

will be applicable.  

- 직원 및 자회사에 적용 (가이드 2조) Applicable to its subsidiaries and employees 

(Guideline Article 2) 

 

<Guideline Article 2> 

- 임원, 이사에게도 적용 (Policy 2 조, 가이드 3조, Code of Conduct 1조) Applicable 

to management including directors at all levels, regardless of its employee status 

(as clearly stated in Policy Article 2, Guide Article 2, Code of Conduct Code 1)  
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<Policy, Article 2>  
                
 

   
<Guideline, Article 3> 

 

         
          

         <Code of Conduct, Code 1> 

 

1.3 정책 이행에 대한 궁극적 책임. 회사의 부패 및 뇌물 방지 규정의 이행에 대한 최종 책임 

및 감독은, 이사회 (그 안의 Compliance Committee)에게 있습니다.  

Oversight and accountability for the Policy. The ultimate responsibility and oversight of 

implementation of the Policy lies with the Board of Directors (specifically the Compliance 

Committee within the Board). 

(1) Policy 6 조. (Policy Article 6) 
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<Policy Article 6> 

(2) 정기 보고 및 감독. Compliance Committee 는 Policy 의 실행에 대해서, 매반기 

보고를 받으며 이 Policy 가 제대로 시행되고 있는지를 감독합니다. 그리고, policy 의 

개정에 대해서 승인합니다.  

Regular report to and Resolution of the Compliance Committee. Compliance 

Committee is given reports on the implementation of the Policy by the programs on 

a regular basis, and the Compliance Committee approves the proposed updates on 

the Policy. 

 반기 개최 Semi-annual holding of the Compliance Committee.  
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<Report on holding the Compliance Committee and the Resolution (Feb 2019)> 

 보고 Report to the Compliance Committee. 

 

<Reports to the Compliance Committee, 1st Half, 2019> 

 이사회의 의결 사항. 컴플라이언스 위원회가 승인하지 못하는 중요한 사항은 

이사회에서 정책(Policy)의 개정을 승인합니다. 

Resolution of the Board. Basically, the Compliance Committee approves the 

issues reported to the Compliance Committee and approves the amendment 

to the Policy. However, the major issues that cannot be resolved in the 

Compliance Committee are reported to the Board, and the Board approves 

the amendment to the Policy in relation to such major issues. 
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<Resolution of the Board, Nov 2018> 

1.4 Compliance Program. 부패 및 뇌물 방지 규정은 실제로는 program 을 통해 실행됩니다. 

그리고 그러한 program 을 실제로 실행하고 관리하는 부서는 준법 지원인이 Head 로 

계신 준법 지원팀입니다. 결국 program 의 관리 및 이행의 책임자는 준법 지원인입니다. 

Compliance Program. The Policy is implemented by means of Compliance Programs. And 

such Compliance Programs are managed and implemented by CCO (Chief Compliance 
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Officer) of HAS, who is also the head of the Compliance & Legal Affairs Team.  

(1) Policy Article 20 of the Policy requires the CCO to report to the Compliance 

Committee. 

 

<Policy Article 20> 

(2) CCO reports to the Compliance Committee. 

 

<Reports to the Compliance Committee, 1st Half, 2019> 
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2. 내부 통제 (Internal Controls) 

2.1 회사의 부패 리스크 분석 프로그램.  회사는 회사의 비즈니스와 관련한 부패 리스크를 

감지하기 위하여, 부패 리스크를 분석 프로그램을 가동하고 있습니다. 

Company’s Corruption Risk Assessment Program. HAS has a Corruption Risk 

Assessment Program in place, in which a new corruption risk of the Company’s business is 

identified.   

 

(1) 직원 서베이를 통한 리스크 파악. (매년). 직원들이 매년 회사의 비즈니스와 관련하여 

새롭게 발견되는 부패 리스크에 대해서 직원 서베이를 통해 보고를 합니다.  

Employee Survey on the Corruption Risk. (Annual Basis). Employees are required to 

respond to the Checklist on an yearly basis where the Employees are required to 

identify new corruption risks that can be found in the operation of the Company. The 

name of the survey is Compliance Risk Monitoring. 
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<Compliance Risk Monitoring (Employee Survey)> 

이러한 리스크 모니터링 결과는, 매년 상반기 및 하반기에 컴플라이언스 위원회에 

보고가 됩니다. 

 

The result of the Compliance Risk Monitoring is reported by CCO (Chief Compliance 

Officer) to the Compliance Committee in every semester, every year. 

 

<Chief Compliance Officer’s Reports to the Compliance Committee, 1st Half, 

2019> 

 

<In the report, the result of the Compliance Risk Monitoring (Employee Survey) 

is reported> 
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그리고, 컴플라이언스 위원회에서는 Compliance 활동 내역 및 그 추진 계획을 

승인하는 과정에서, 그 리스크 모니터링 결과를 승인합니다. 

 

Then, the Compliance Committee approves and acknowledges the result of the 

Compliance Risk Monitoring as part of approving the result of the Compliance 

Program activities of the past and the future plan of the Compliance program 

activities.  

 

  

<Minutes of the Compliance Committee, 1st Half, 2019> 

 

(2) 컴플라이언스 팀의 업계 / 법률 동향 파악.  동시에, 컴플라이언스 팀이 업계의 

새로운 부패 리스크 동향을 파악하여, 회사에 관련이 있는지를 감시합니다.  

 

Compliance Team’s watch on the industry and new legislation regarding 

corruption. At the same time, the Compliance & Legal Affairs Team continuously 

monitor the corruption risk in the industry and new legislation regarding corruption, 

and assess the relevance of the identified risk to HAS’s business.  
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(3) 발견된 리스크에 대응하여, Compliance Program 을 변경. 

Changes to the Compliance Program in response to the identified risks. 

- 예시1: Agent 및 협력사 고용시 리스크 감지 하여 Agent 체크리스트 작성) 

Example 1: Since the corruption risk related to agents and suppliers was arising in 

the industry, HAS Compliance Team detected such risk and revised a checkup list 

for the agent engagement, which was part of the improvement to the Compliance 

Program. (Please see Section 7.1.2 and of this Report for further information.) 

 

- 예시2: 김영란 법의 입법에 따라, Compliance Program 을 아래와 같이 

개선하였습니다. 

Example 2: In light of the enactment of the “The Improper Solicitation and Graft 

Act’ of 2016” of Korea, the Compliance Program was improved as follows:  

 

1) Compliance News Letter 에 해당 내용 알기 쉽게 설명 

Sent out Compliance News Letter to the employees introducing the law and 

easily explaining what the employees should do. 
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<Compliance News Letter, introducing the new law and the changes the employees should 

follow> 
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<Compliance News Letter, introducing the law as it becomes revised> 

 

2) Compliance 교육에 해당 주제의 교육 추가 

The Company also opened the training course specific to this issue under the 

Compliance Program. 
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<Materials for the training course for the Korean anti-corruption law> 

 

2.2 리스크 파악 절차에 대한 검토 및 개선  회사의 비즈니스의 리스크를 평가하는 절차 

또한 매번 새롭게 바뀌어야 합니다. 회사의 비즈니스는 계속 새롭게 변화하기 때문에, 

새로운 리스크를 발견하는 절차가 필요합니다. 

Review and update on the Company’s corruption risk assessment procedure.  HAS’s 

corruption risk assessment procedure should be updated on a regular basis, because the 

business of the Company continually evolves, and the Company’s past procedure might 

not be able to identify the new arising risks.  

(1) 직원 서베이의 질문 개선 (매년) 업계에서 새로운 사건이 있을 때마다, 저희는 저희의 

직원 대상 서베이가 적절한 질문들을 가지고 있는지 점검하며, 이에 따라 업데이틀 

하며, 이 과정은 최소 1년에 한번씩 이루어집니다. 아래 예시. 

 

Annual update on the Employee Survey questionnaire on the Corruption Risk. 

HAS Compliance Team assesses the Employee Survey Questionnaire of Compliance 

Risk Monitoring in the event there is any new corruption risk identified in the industry, 

and such assessment occurs at least annually. Below is the change from 2018 

questionnaire to 2019 questionnaire.  
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<2018 Questionnaire>                           <2019 Questionnaire> 

 

15. 직무와 관련된 금품수수는 원칙적으로 금지이나, 예외적으로 원활한 직무수행을 위해 

경조사비(기존 10만원에서 5만원으로 변경). 선물(5만원은 동일하나, 농수산물/가공품은 10만원) 

상한액이 조정된 것을 알고 있습니까? 

16. 부조목적으로 축의금. 조의금과 화환. 조화를 함께 주는 경우에는 합산하여 10만원까지 

가능하지만, 축의금.조의금은 5만원을 넘어서는 안되는 것을 알고 있습니까? 

As seen above in the Red colored box, in order to reflect the newly identified risk that has arisen 

by the new legislation of Korea, the Questionnaire of Compliance Risk Monitoring has changed its 

questions.   

 

2.3 회사의 Compliance Program 에 대한 Audit 및 그 결과에 따른 개선.   회사의 

Compliance Program 은 정기적인 감사를 받습니다.  Compliance Committee 에서 

감사를 하는 형식을 취하며, 그 내용의 개선이 필요하면, Compliance Committee 

개정하게 됩니다. 
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Internal Audit of HAS’s Compliance Program and improvement of the Program 

thereafter. HAS’s Compliance Program is subject to internal audit on a regular basis by 

Compliance Committee. If there is any need for improvement, Compliance Committee 

approves the amendment to the Program.  

(1) 내부 감사: 상법 제542조의13에 따라 준법지원인은 연1회 준법통제유효성평가를 

하고 그 결과를 이사회에서 보고해야 합니다.  

Internal Audit : The Korean Commercial Code Article 542.13 requires the Chief 

Compliance Officer (CCO) of the Company to report to the Board on an annual basis 

the result of assessment on validity of compliance of the Company. 

    

<The Board Resolution where the Board approves the result of the assessment on validity of 

compliance of the Company, Feb, 2019> 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 25 / 129 

 

   

<CCO’s report on the result of the assessment on validity of compliance of the Company> 

(2) Compliance Program 에 대한 개정 승인 Compliance Committee 가 승인합니다. 

Amendment to the Compliance Program : Compliance Committee approves the 

amendment to the Compliance Program. 

   

<Resolution of the Compliance Committee, Oct 22, 2018> 

 

2.4 회사의 부패 혐의/사건 조사 절차. 회사는 뇌물 및 부패 혐의에 대해서 대응하는 체계가 

있고, 그러한 혐의를 조사하는 절차가 있습니다.  

HAS’s system to respond to any allegation or incident of corruption. HAS has a system 
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to respond to any allegation or incident of corruption and bribery. 

  

(1) 관련 규정 (Policy 22 조) 

Related regulation (Article 22 Policy) 

    

<Policy Article 22> 

- 준법팀 및 진단팀 모두 사건에 대해서 조사할 권리를 갖고, 자회사로부터 

정기적인 보고를 받습니다. 

The Compliance & Legal Affairs Team and the Audit Team both reserve the right 

to investigate the allegation and/or incident and both teams receive regular 

reports on the incident from the subsidiaries. 

(2)  신고 채널 및 절차. Reporting Channel and Procedure. 

- 회사는 내부 고발자들이 고발할 수 있는 다양한 채널을 유지하며,  

  HAS employs various channels for reporting any allegation/incident of corruption 

 이메일 또는 보고 Email or report 

                               <Policy Article 22> 
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 인터넷 신고 사이트 Reporting Site in the Internet  

      

https://audit.hanwhaaerospace.co.kr:1443/Cyber_Audit.asp 

<Ethics Section of HAS Homepage>  

 

 

 

https://www.hanwhaaerospace.com/about/about_send_form.asp 

<Compliance Program Section of HAS Homepage> 

- 그러한 고발이 있으면, 또는 내부 조사 계획에 따라 조사가 진행될 경우, 아래와 

같은 절차를 준수합니다. 
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- If there is any report of allegation or if the Compliance Team itself initiates any 

investigation, the following procedure will be followed. 

 

<HAS Internal Procedure> 

 제보자의 익명이 보호 받고, 불이익은 없으며, 포상도 가능합니다. 

The anonymity of any personnel reporting the alleged or actual incident 

(“Whistleblower”) is strongly protected, and there shall be no disadvantage to 

such personnel, and even such personnel can be rewarded. (Policy Article 23) 

 

<Policy Article 23> 

 

 징계 조치  Disciplinary action or punishment to the violators (Policy Article 
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24) 

 

<Policy Article 24> 

 신고자에 대한 피드백. 조치사항이 제보자에게 피드백이 갑니다. (제보자가 

원할 경우) 

Feedback to the reporter. The feedback is given to the reporter if he/she 

desires. 

 

<HAS Internal Procedure> 

(3) 결과 보고. (Report of the result)  

- 관련 규정 (Policy Article 22) : 조사 결과는 사안의 성격에 따라, Compliance 

Committee 에 보고될 수 있습니다.  

Related Regulation (Policy Article 22): The result of the investigation can be 

reported to the Compliance Committee, depending on the nature of the incident. 

 

<Policy Article 22> 

- 그러나 사안의 성격 또는 중대성과 무관하게, 어떠한 조사든, 그 조사가 완료되면, 

Audit 팀을 통하여, 회사의 경영진에게 보고가 되고 있습니다.  
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However, without regards to the nature or level of importance of the incident, 

every investigation is reported through the Audit Team to the management of the 

Company whenever the investigation is closed.  

 

2.5 조사의 적절성 보장을 위한 회사의 조치. 회사는 부패 혐의/사건의 조사의 적절성을 

보장하기 위하여 적절한 조치를 하고 있습니다.  

HAS’s measures in place to ensure the quality of the investigation. HAS has an 

arrangement in place to ensure the quality of the investigation of the allegation or 

incident.  

(1) 제보자의 익명성 보장. 제보자의 익명성을 보호하고, 거짓된 정보는 다루지 않습니다. 

(관련 조항 Policy 23조) 

Protection of Anonymity of the Reporter (Whistleblower). The Company protects 

the anonymity of the reporter and does not take any false information. (Policy Article 

23)  
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<Policy Article 23> 

(2) 신고자 포상 : 신고자를 포상하여, 내부 신고가 잘 이루어지도록 합니다. (관련조항 

Policy 23조) 

Reward to the reporter : The Company can reward the reporter to encourage the 

reporting of the employees. (Policy Article 23) 

 

<Policy Article 23> 

(3) 조사관의 능력 검증 : 조사관은 준법지원인, 준법지원팀/진단팀원, 준법실천자로 

한정됩니다. 현재 에어로스페이스 준법지원인은 상법제542조의13에서 정한 기준을 

충족한 사람(변호사)으로 이사회에서 선임되었으며, 준법지원팀(진단팀)원은 사업 및 

준법이해도가 높고 법적 리스크 관리경험이 있는 자이며, 준법실천자는 실무간부급 

중에서 선임하며 컴플라이언스 전문가과정(8시간)을 이수하여야 합니다.   

 

Qualification of the investigators : The persons who are tasked with the 

investigation are limited to i) the Compliance Officer, who is as required by the law 

(Korean Commercial Code of Article 542.13) an attorney at law, designated by the 

Board; ii) the Team members of the Compliance and Legal Affairs Team/Audit Team 

who are well knowledgeable at compliance related laws and experienced at legal risk 

management; and iii) Compliance Action Officers who are selected from mid 

management and who must complete the professional course on compliance ( 8 

hours ).  

 

<Korean Commercial Code Article 542. 13> 
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<HAS Compliance Implementation Rules on Compliance Officer, Compliance Team, and Compliance 

Action Officer> 

 

<Compliance Action Officer professional course, 2019>  
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(4) 조사 절차에 대한 이의 제기. 제보자, 조사를 받는 사람 뿐만 아니라, 그 어느 누구도 

조사 절차의 적정성에 대한 이의 제기를 할 수 있습니다. 이러한 이의 제기는 

Section 2.4 에서 다룬 신고 채널을 통해서 이루어질 수 있으며, Compliance Team 과 

Audit Team 에서 다루게 됩니다.  

 

Complaints about the investigation process. Every employee, including the reporter of 

the incident and the person who is being investigated, can report its complaints on 

the investigation process of the Company through the reporting channel as explained 

in Section 2.4 of this Report. Compliance Team and Audit Team handle such 

complaints.    

 

2.6 조사 결과의 이사회 보고 및 범죄의 관련 당국 보고. 조사 결과는 이사회에 보고되고, 

범죄는 관련 당국에 보고됩니다. 

Report to the Board and the relevant authorities. The result of the investigation is 

reported to the Board and the relevant authorities. 

(1) 조사 결과의 이사회 보고. Compliance Team 이 이사회에 보고합니다. (Policy 22 조) 

Report to the Board. Compliance Team reports to the Board. (Policy Article 22) 

 

<Policy Article 22> 

(2) 범죄 관련 당국 보고. 관련 당국에 보고하여, 민/형사상 절차를 취하게 할 수 

있습니다. (관련조항 Policy 24조) 

Report to the relevant authorities. Compliance Team may also report to the relevant 

authorities which may result in civil/criminal liabilities. (Policy Article 24) 

 

<Policy Article 24> 
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2.7 사건 결과 및 직원에 대한 징계 조치의 공개.  HAS 는 매년 이러한 징계 조치에 대해서 

공개를 합니다. 

Publication of investigation reports and disciplinary actions. HAS on an annual basis 

publicize the information of investigation reports and disciplinary actions on a high level. 

- Investigation records for the past 3 years:  Total 6 cases (involving 41 personnel.) 

 2016 : Report from out of company : 1 case (inv. 9 per),  

      Internal report : 1 case (inv. 6 per) 

 2017 : Report from out of company : 1 case (inv. 3 per),  

      Internal report : 1 case (inv. 1 per),  

      Company initiated investigation : 1 case (inv. 18 per)  

 2018 : Internal report : 1 case (inv. 4 per) 
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3. 직원에 대한 지원 (Support to Employees) 

3.1 회사의 뇌물 및 부패 방지 교육 프로그램.  회사는 회사 직원을 대상으로 뇌물 및 부패 

방지 교육 프로그램을 가동하고 있습니다. 

HAS’s Anti-bribery and Corruption Training Program. The Company is providing a 

dedicated training course for Anti-bribery and Corruption to all of its employees, 

including employees of subsidiaries. 

(1) 교육 프로그램. 준법 교육 프로그램 안에 부패 및 뇌물 방지 관련 교육을 따로 

코스를 두어 가르치고 있습니다.  

Training program. Anti-bribery and Corruption is part of a larger compliance training 

program and constitutes a separate course in the program.  

  

 

<Anti-Bribery and Corruption Training Material, as part of Compliance Training of 2019 to all 
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employees, where Anti-bribery and Corruption Policy is taught among others> 

 

    

<Anti-Bribery and Corruption Training Material, as part of Compliance Training of 2019 to 

newly joined employees, where Anti-bribery and Corruption Policy is taught among others> 

 

(2) 교육 주기 : 전사원 기본교육은 매 1년 (국내 직원) / 3년에 한번 (해외)  

Training record : All employees take the course on an yearly basis; Overseas 

employees take the course in every 3 years.  

 

(3) 언어 : 한국어 및 영어, 일본어, 중국어 등으로 제공됩니다.  

Language : The course is provided in Korean, English, Japanese, and Chinese.  
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<Course material in English> 

 

 

 

 

 

<Course material in Chinese> 

 

 

    

 

 

<Course material in Japanese> 
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3.2 뇌물 및 부패 방지 교육 프로그램의 직원별 최적화. 뇌물 및 부패 방지 교육 프로그램은 

직원별 교육 과정에 차등을 두고 있습니다. 각 직원들이 접하는 부패리스크가 다르기 

때문입니다.  

Anti-Bribery and Corruption course tailored for different categories of employees. 

The Anti-Bribery and Corruption course is tailored for different categories of employees 

based on their level of exposure to the corruption risks.  

(1) 하이 리스크 부서: 영업, 홍보, 대관 부서 등과 같이 하이 리스크 부서는 아래와 같이 

맞춤형 교육을 실시합니다. (눈높이 교육)  (매년) 

High-Risk Teams: Commercial (Marketing), Communication, Teams meeting 

government officials will be deemed high risk teams, and they are subject to specific 

course tailored to their need, which provides more in-depth review of the laws and 

the relevant cases. This training is refreshed every year as evidenced below. 

   

<Course specific on Korean Anti-bribery laws, Aug 2018> 
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<Evidence of participation in the course> 

 

<Evidence that the training is refreshed every year. The participation log of the same 

team (military marketing team) on 2018 and 2019> 
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(2) 이사: 이사회의 Compliance Committee 에 대한 교육 (매년) 

Board Members: Board members (Compliance Committee) are also subject to Anti-

bribery and Corruption course on an yearly basis, and the course is more focused on 

general trends in the compliance discipline and cases on other companies in the 

industry. 

   

<Video clip course shown to the Compliance Committee> 

(3) 중간 관리자 : 임원 및 부서장 준법 교육 실시 (매년) 

Middle management : Middle management {including management (except for 

board members) and team/part leaders} is subject to the anti-bribery and corruption 

course on an yearly basis as part of the larger compliance training program. 
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<Report to CCO on holding the course for mid management, 2nd Half 2018> 

 

<2nd Half 2018, Anti-bribery and Corruption Course for middle management> 

 

 

3.3 뇌물 및 부패 방지 교육 프로그램의 효과성에 대한 검토. 뇌물 및 부패 방지 교육 

프로그램에 대한 만족도와 효과성을 매 교육이 종료된 후, 직원 서베이를 통해 분석하고 

있습니다. 또한 상시 홈페이지를 통해서 개선 사항을 접수 받고 있습니다 그리고 Test 를 

통해서, 직원들이 교육 내용을 제대로 숙지하고 있는지 확인합니다. 또한 이러한 것을 

통해서 얻은 피드백을 교육에 반영합니다. 

Measurement on effectiveness of the Anti-bribery and Corruption Course. Upon 

closure of every course, the Company measures the effectiveness of the course by 

employee survey. Also, the Company receives any idea for improvement from the Internet 

website. The Company also measures the effectiveness of the course by conducting a test 

on the employees. The feedbacks gained through these channels are reflected in the 

course. 

(1) 교육 과정에 대한 직원 서베이 (매년). 매 교육이 끝난 후, Compliance Program 

전반에 대한 서베이를 실시하며, 이 때 교육에 대한 만족도/효과성에 대한 서베이를 

합니다.  

Employee survey on the course (Annual). After closure of every course, employee 
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survey is conducted to the employees who have taken the course. The survey 

measures the satisfaction with/effectiveness of the course as part of larger compliance 

program. 

     

<Employee Survey result> 

 

 

<Employee Survey Result> 
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(2) 교육 과정의 효과성 판단을 위한 테스트 (연 2회). 교육이 효과적인지는 테스트를 

통해서 교육을 받은 사람들이 교육의 내용을 잘 숙지하고 있는지 확인할 수 있습니다. 

Tests (2 times a year). By conducting a test to the employees who have taken the 

course, the Company can measure how effective the course was. 

               

 

<On-line Test on Compliance> 

 

(3) 상시로 우수 개선 사항 접수. 우수 개선 사항에 대해서 인트라넷 홈페이지를 통해서 

접수를 받으며, 좋은 개선 제안에 대해서는 시상을 합니다. 

Receiving Ideas for improvement for Compliance Program. The Company is always 

open to ideas for improvement for the Compliance Program, and receives the ideas 

through intranet homepage. Good ideas are awarded. 

 Intranet 
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<Intranet page where ideas for improvement of the Compliance Program are submitted> 

 Good ideas being awarded 

    

<Good ideas for improvement of Compliance Program being awarded, 2018> 

 

(4) 서베이의 결과를 교육 프로그램에 반영. 임직원 서베이를 통해 나온 피드백은 교육 

프로그램에 반영됩니다. 

The result of the survey being reflected in the Compliance Program (Training). 

The result of the survey and any ideas proposed in the survey are reflected in the 

training of the Compliance Program.  

       

<Improvement in 2017>                            <Improvement in 2018> 
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   17년 개선사항 : 찾아가는 눈높이교육 테마 확대 (10개 ¡æ 20개,  부패방지법 세분화) 

   18년 개선사항 : 임원 준법강의과정 신설 (임원이 직접 임직원 교육) 

<Improvements made to the training in 2017 and 2018> 

 

(5) Compliance Program 전반의 적정성에 대한 검토 

이러한 다양한 활동으로 구성되어있는 Compliance Program 은 그 활동이 매년, 

Compliance Committee 에 보고되며, Compliance Committee 는 그 Program 의 

적정성에 대해서 정식으로 검토를 합니다. 이는 법에서 규정하고 있는 바이기도 

합니다: 상법 제542조의13에 따라 준법지원인은 연1회 준법통제유효성평가를 하고 그 

결과를 이사회에서 보고해야 합니다.  

 

Formal Review on the Compliance Program 

The Company’s Compliance Program consists of many activities, and these activities 

are reported to the Compliance Committee every year. Also, Compliance Committee 

formally reviews the adequacy and validity of the Compliance Program and its 

activities: Such form review is mandated by the Korean law. The Korean Commercial 

Code Article 542.13 requires the Chief Compliance Officer (CCO) of the Company to 

report to the Board on an annual basis the result of assessment on validity of 

compliance of the Company so that the Board can approve the Company’s 

Compliance Program. 

 

   

<CCO’s 2019 report to the Compliance Committee on the result of the assessment on validity of 
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Compliance Program of the Company. The Compliance Committee then reviews the report and 

approves it as they find suitable.> 

    

<The Board Resolution where the Board (Compliance Committee) approves the result of the 

assessment on validity of Compliance Program of the Company, Feb, 2019> 
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<CCO’s 2020 report to the Compliance Committee on the result of the assessment on validity of 

Compliance Program of the Company. The report also contains the details of the activities of the 

Compliance Program, which are omitted here because they are already well covered in other part of 

this report. The Compliance Committee then reviews the report and approves it as they find 

suitable as in 2019 case as depicted earlier in this report.> 

 

3.4 회사의 인센티브 스킴과 반 부패 노력 연계. 회사의 인센티브 스킴은 윤리적인 행위를 

촉진시키고, 부패 행위를 억제하는 방향으로 설계되어있습니다.  

Alignment of incentive schemes with anti-corruption efforts. The Company’s incentive 

scheme is designed in a way to promote ethical behaviors and discourage corruption. 

(1) 임원KPI에 준법 지수 추가: 임원 KPI (100점) 중 5 점을 반영합니다. 

Compliance Index in Management Key Performance Indicator (KPI): Compliance 

index accounts for 5 points out of 100 points of management KPI. 
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<HAS internal report on management assessment KPI,  

sensitive information redacted> 

(2) 부서장 KPI 에 준법지수 반영 : 중간관리자에게 KPI (100점중) 5 점 반영하고 있으며. 

Compliance Index in mid management’s KPI. Compliance accounts for 5 points out 

of 100 points of mid management KPI.   

 

<HAS internal report on mid management assessment KPI,  

sensitive information redacted> 

 

(3) 준법실천자 인센티브 : 준법실천자 (각 부서에 배정된 준법 이행 담장자) 는 전문가 

교육 과정을 이수하여, 승격점수 1점을 획득하며, 업적평가배점  (10점 / 100 점 
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만점에 ) 을 받습니다. 

Compliance Action Officer incentive : Compliance Action Officer (who is designated 

in each team) completes the Compliance professional course, and achieves 1 point in 

promotion index, and receives 10 points out of 100 points for performance 

assessment. 

 

 

 

 

 

 

 

<HAS internal report on incentives for Compliance Action Officer> 

 

 

<HAS Compliance Implementation Rules on Compliance Action Officer> 
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 <Compliance professional course for Compliance Action Officer, Feb 2019> 

 

(4) 준법실천자의 날 포상 : 또한 회사에서 준법실천자의 날이라는 이벤트를 개최하여, 

우수준법실천자에게 표창 및 상금을 지급함으로써 준법 의지를 독려합니다. 

“Compliance Action Officer Day” award : The Company holds “Compliance Action 

Officer Day” event and awards the Compliance Action Officer who showed excellence 

in its work. And by so doing, the Company encourages the employee’s commitment 

to compliance.  

 Awards 

 

<Excellence award for Compliance Action Officer, 2018> 

 

 Public media coverage on Compliance Action Officer Day 
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       <Public Media coverage of Compliance Action Officer Day of 2018> 

<Public media reports> 

http://www.sisaon.co.kr/news/articleView.html?idxno=79469 

https://news.joins.com/article/23142129 

https://www.hanwha.co.kr/media/news/vod_view.do?seq=4082 

 

(5) 이러한 인센티브의 차등 없는 적용. 이러한 인센티브는 영업과 같은 고위험 

직군에게도 모두 동일하게 적용됩니다. Compliance 측면에서 High Risk Team 으로 

분류되어 있는 영업 부서, 홍보, 대관 부서 등 의 직원도 모두 동일한 기준 하에서 

평가 받기 때문에, 모든 임직원은 항상 Compliance 준수를 위해 동일하게 신경을 

써야 합니다. 

 

Equal application of the Company’s Incentive Scheme.  The foregoing incentive 

scheme is equally applicable to every employee of the Company without regards to 

which position it is in. Employees in the high risk team (e.g. marketing, public relation, 

and governmental relation) are subject to the same Incentive Scheme and the same 

assessment under that scheme, so every employee should equally pay the utmost 

attention to Compliance. 

 

3.5 비윤리적 행위를 거부하는 직원 보호. 회사는 비윤리적으로 일하는 것을 거부하고, 부패 

행위를 거부하는 직원을 보호합니다.  

Protection of Employees who refuse to act unethically. The Company protects 

employees who refuse to act unethically and refuse any kinds of corrupt practice. 

(1) Code of Conduct (1조): 법규 위반 행위는 금지되며, 고객을 위하여, 상사의 명을 

받는 것도 예외가 되지 않습니다.  

Code of Conduct (Article 1): Any violation of laws and regulations are prohibited, 

and no exception is allowed for the case of ‘for the company, boss, or customers’. The 

Company places the employee’s ethical behavior and compliance over any corporate 

benefit or gain, or any order of the superior employee. 
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<Code of Conduct Article 1> 

(2) 부패 행위 신고자의 보호. 부패 행위 신고자의 신원은 철저지 보호되며, 불이익을 

받지 않고, 포상을 받습니다.  (Policy 23조) 

Whistleblower protection. The anonymity of someone who reports the alleged or 

actual corrupt practice is protected, and no disadvantage is given to the reporter. The 

reporter can be awarded. (Policy Article 23) 

 

<Policy Article 23> 

(3) CEO 메시지. 회사 직원이 접속할 수 있는 인트라넷에 CEO 가 임직원의 준법 문화의 

습관화에 대해서 강조하고 있습니다. 
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CEO Message. CEO emphasizes that the compliance culture should be a habit for all 

employees and management.  

         

<CEO message in the intranet> 

(4) 직원의 회사 준법 의지에 대한 신뢰도 확인. 회사는 직원 서베이를 통해, 직원들이 

회사의 준법 의지에 대해서 얼마나 신뢰하고 있는지를 확인합니다.  

Company’s measurement on employee’s confidence in Company’s compliance 

policy. By conducting an annual survey on the Compliance Program, the Company 

asks the employees about the level (and improvement) of employees’ and the 

company’s commitment to compliance. 
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<Employee survey result on Compliance Program> 

 

- 이 Survey 를 보시면, 이러한 Compliance Program 을 통해, 회사의 준법 의식이 

얼마나 개선되었는지를 묻고 있습니다. 즉, 이러한 Compliance Program 이 

실질적인 효과를 내고 있는지 측정하고 있습니다.  만약 회사의 Compliance 

Program 이 단순히 Program 으로만 남고, 회사는 전혀 Compliance 준수에 대한 

의지가 없다면, 위 질문에 대한 답은 매우 낮게 나올 것입니다.  그러나, 직원들이 

실질적인 개선이 있었다고 답하는 것은, 그만큼 회사가 변하고 있다는 것을 

신뢰하고 있다는 것을 보여줍니다. 

 

The above survey specifically asks, “how much has the commitment of the 

company (the management and the employees) towards Compliance been 

increased by the Compliance Program”. In other words, this question is assessing 

how much real and actual effect the Compliance Program has made. If the 

employees believed that the Compliance Program is merely a program on paper 

and the Company is in fact not interested in Compliance at all, the score on this 

question would have been minimal. However, the fact that the statement that 

there was a “significant” improvement earned the best scores shows that the 

employees have confidence that “the Company” is changing by the Compliance 

Program.  

 

(5) Compliance Program 강화를 위한 제안에 대해서 포상. 

앞서 본 보고서 3.3 에서 밝혔듯이, 당사는 회사의 Compliance Program 강화를 위한 

제안을 항상 받고 있습니다. 많은 제안이 자신이 속한 부서의 업무와 관련된 

내용입니다. 회사가 비윤리적으로 일하는 것을 거부하는 직원에 대해서 보호한다는 

신뢰가 없을 경우, 그 누구도 자신의 부서의 약점을 드러내면서, 새로운 개선을 

제안하려 하지 않을 것입니다. 

 

Awards to the excellent proposal to improve Compliance in the team.  

As explained in Section 3.3 of this Report, the Company is always open to receiving 

Ideas for improvement for Compliance Program. In many cases, those proposals/ideas 

are based on the work process of the team the employee who is making the proposal 
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is in. Without strong confidence in the Company’s policy that the Company supports 

and protect employees who refuse to act unethically, those employees would not 

made the proposal, opening the shortcomings of the work of their teams. 

 

 

< HAS Compliance Day event 에서 자신의 부서 업무의 Compliance 강화에 대한 제안 중 우수 

제안에 대해 포상> 

3.6 부패 행위 고발자에 대한 보복 금지. 회사는 비윤리적으로 일하는 것을 거부하고, 부패 

행위를 거부하는 직원을 보호합니다.  

No disadvantage to the whistleblowers. The Company protects the whistleblowers or 

any employee who reports the corrupt practice. 

(1) 내부 보고자의 보호.  

Protection of the reporter. 

 모든 내부 제보자는 내부 제보로 인하여 어떠한 인사상 불이익도 받지 

않는다. (Compliance Guidance (18조) 

Every whistleblower will suffer no disadvantage from the Company from his or 

her reporting. (Compliance Guidance Article 18) 
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<Compliance Guidance Article 18> 

(2) 불이익을 받지 않으며 (Policy 23조) 

No disadvantage is given. (Policy Article 23) 

 

<Policy Article 23> 

(3) 이러한 보호의 적용 범위. 회사 임직원 뿐만 아니라, 거래 업체, 3rd party, Supplier 

에게 모두 적용된다. (Policy 2조) 

Protection scope. The foregoing protection extends not only to employees of the 
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Company, but to Suppliers, 3rd parties (agent and intermediaries), and others. 

(Policy Article 2) 

 

<Policy Article 2> 

3.7 부패 행위 신고 채널. 회사는 모든 사람이 회사 내부/외부에서 접속하여 부패행위를 

신고할 수 있는 채널을 유지하고 있습니다.   

Reporting channels for corrupt act. The Company is employing different channels 

inside/outside of the Company for reporting corrupt behaviors. 

(1) 회사 홈페이지 내 제보 사이트(인터넷)  

HAS Homepage reporting page (in Ethics section) (Internet) 
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<Homepage Reporting page> 

(2) 회사 내부 인트라넷 사이트 (인트라넷) 회사 내부 인트라넷에 문의/제보 코너를 

가지고 있습니다.  

The Company’s intranet. Reporting page in the Company’s intranet. 

 

<Intranet Reporting page> 

(3) 영어로도 제공. 해외 파트너 사들도 신고할 수 있도록, 홈페이지에서 영어/한글로 
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제보 코너를 운영하고 있습니다. 

Also provided in English. The reporting page in the homepage is provided in 

English  

 

<Homepage reporting page> 

 

(4) 이메일로도 가능. 이메일을 통한 제보도 받고 있습니다. (Policy 22조)  

Email reporting. The reporting can be made through email. (Policy Article 22) 

 

<Policy Article 22> 

(5) 모든 제보에 익명 허용. 모든 제보는 익명으로 가능합니다. 

Every reporting can be made anonymously. Every reporting can be made 

anonymously, and such anonymity is protected. 
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4. 이해 상충 (Conflict of Interests) 

4.1 회사의 이해상충 방지 규정.  회사는 이해상충 방지 규정을 가지고 있습니다. 

Conflict of Interests policy. The Company has a conflict of interests policy.  

(1) 금전적 이익: 회사는 직원이 공급자, 하청사, 고객 또는 회사의 경쟁사로부터 

이익을 얻거나 그들에게 영향을 행사하는 것을 금지하고 있습니다. 

Financial gain: The Company prohibits the employees from gaining any financial 

interest or benefit by exerting influence to Suppliers, contractors, customers, 

competitors and any other parties.  (Code of Conduct 8조) 

 

<Code of Conduct Article 8> 

(2) 다른 회사의 직책을 겸직하면서 회사와 거래. 정부기관이 되었든, 다른 회사가 

되었든 다른 법인의 직책을 겸하면서, 회사와 거래하는 것은 금지하고 있습니다. 

Co-serving different companies. The Company prohibits the employees from co-

serving (acting as employees for) different companies or any other entities 

including government. 

 이사. : 한국 상법 398 조. 

Director : Korean Commercial Code Article 398.   
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 직원 : 인사 취업 규칙의 겸업 금지 조항 

Employee : HR regulation on prohibition on co-serving. 

 

                     <HAS HR Regulation on prohibition on co-serving> 

(3) 기타 가족관계 등을 통한 사익 추구. 기타 가족, 친척 또는 가까운 인간적인 

관계를 갖는 회사와의 거래는 규제하고 있습니다. 

Pursuing personal gain through relationships. The Company’s prohibits its 

employees from pursuing personal gain from the relationships it has with its 

immediate family members, relatives, or any other close parties, using its position 

in the Company.  

 HR Regulation 
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      <HAS HR Regulation on prohibition on pursuing personal interest using the company 

position> 

 Ethical Conduct Guide: ‘금품,향응,편의제공 등 이해관계자가 제공하는 어떠한 형태의 

사례도 이유여하를 막론하고 받아서는 안되며 불가피하게 사례를 받았을 경우 회사에 

신고해야 한다.’ 고 규정하고 있습니다. 

The Company’s Ethical Conduct Guide provides that the employee should not receive 

any financial interest, entertainment, convenience from any personnel with whom the 

employee has a personal relationship, or with whom the employee shares an interest, 

and if he or she does, it should be reported to the Company. 

 

<Ethic Conduct Guide Article 2>  

 

(4) 이러한 이해 상충 규정은 자회사에도 동일하게 적용됩니다. 

The foregoing rules on conflict of interest equally applies to the Company’s 

subsidiaries and/or controlled entities.  
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(5) 또한, 이사도 이러한 이해상충 행위 금지 규정의 적용을 받습니다.  

Also, the members of the board are subject to the rules of conflict of interest. 

 

 

 

<Rules on conflict of interests on the members of the Board. Relevant clauses in 

the Articles of Incorporation, and Rules on the Board Meeting> 

 

4.2 회사의 이해상충 식별 및 관리 규정.  회사는 이해상충 상황에 대해서 개인이 자발적으로 

신고하는 방법 (위반시 처벌이 있음) 을 통하여, 이해 상충 상황을 식별하고 있습니다.  

The Company’s rule for identification of conflict of interests and management. The 

Compliance Team and the Audit Team manage the conflict of interests cases and the 

Company’s rule provides that the employee should declare a pledge on an annual basis 

where an employee declares any potential or actual conflict of interests cases. 

(1) 직원의 자발적 신고: 직원은 자신들의 잠재적 이해상충 상황에 대해서 매년 

신고를 합니다.  

Employee’s pledge : Employees are required to declare a Compliance Pledge 

where he or she declares the conflict of interests cases, if any, on an annual basis.  
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<Employees’ Compliance Pledge> 

 

<Employees’ declaring a Compliance Pledge> 

 

 

 

(2) 비 신고, 거짓 신고시 제재. 거짓 신고를 하거나, 신고하지 않을 경우, 불이익이 

있습니다.  

Penalty on Non-reporting or false reporting. If an employee fails to report or 

falsely report the conflict of interest cases, he or she will be subject to disciplinary 
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action. (HR Regulation Article 41) 

 

<HAS HR Regulation Article 41> 

 

(3) 이사가 관여되어있는 이해 상충 거래는 모두 이사회를 통해 승인을 받습니다.  

The Conflict of Interests case involving the members of the Board are approved 

by the Board of the Company. 
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<The Board approving the conflict of interests case involving the board member> 

4.3 회사의 공공분야 출신 직원/컨설턴트 고용.  회사는 공공분야로부터 직원을 고용하거나, 

그 분야의 컨설턴트를 고용할 때 적용하는 규정이 있습니다.  

The Company’s employment of employees/consultants from the public sector. The 

Company has a policy in place which regulates the employment of an 

employee/consultant from the public sector.  

  

(1) 전/현직 공직자의 경우. 전/현직 공직자 사내 심사 지침을 보유하고 있습니다. 

Hiring Former/Present public employee. The Company has an Assessment 

Guide for hiring former/present public employees. The Guide specifically 

considers the risk of conflict of interests. 
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<HAS Assessment Guide for hiring Former/Present Public Employees, Oct 2014> 

 
<HAS Assessment Guide for hiring Former/Present Public Employees, Contents page> 
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<The Assessment Guide specifically considers risk of conflict of interests>  

 

Full draft of the Assessment Guide 는 Attachment 1 를 참조 바랍니다. 

<The full draft of the Assessment Guide can be found in the Attachment 1 of 

this Report> 

 

※ 이 가이드는 Compliance Team 에서 만들었으며, 회사는, 전/현직 공직자를 

채용하기 전에 Compliance Team 과 자신들의 채용 계획이 Guide 를 준수 

하는지를 확인해야 합니다. Guide 의 내용을 모두 만족함을 Compliance Team 

[CCO (Chief Compliance Officer)] 이 확인해주면, 채용 협의가 시작됩니다.  

 

※ The foregoing guide is made by the Compliance Team. The H/R should 

consult with the Compliance Team on whether the Company’s plan to hire any 

former/current public servant is compliant with the Guide. Once the Chief 

Compliance Officer confirms the compliance, H/R then can start its 

negotiation with the candidate.  

    

(2) 취업 전 cooling off 기간. 한국은 법령상 일정 기간 (3년) 의 취업 제한 기간이 

존재하며, HAS 는 그러한 법을 준수합니다.  

Cooling off period before hiring. The Korean law provides that there should be 

certain cooling off period (specifically, 3 years) regulated by the Law before the 

former public employees are hired by the private companies. And the Company 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 69 / 129 

 

complies with such law. 

 한국 정부의 공직자윤리위원회: 한국 정부의 공직자 윤리위원회에서 정하는 

취업 제한 기간 (각 직급에 따라 다름) 이 종료된, 그리고, 그 위원회의 

허가를 받은 자만 당사에 취업할 수 있습니다. 

Korean Government’s Public Employee Ethics Committee. The Korean 

Government’s Public Employee Ethic Committee sets a certain cooling off 

period for each public employee (the period of which differs according to the 

rank) under the law, and only employees who have been approved by the 

Committee can only be hired from the private sector.  

 

<Korean Public Employee Ethics Law Article 17> 

 

<Korean defense industry law Article 59 requires the defense companies to hire former 

public employees approved by the Public Employee Ethics Committee>  
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<Korean Government’s Public Employee Ethics Committee Homepage> 

 

4.4 회사의 현직 정치인 고용.  회사는 현직 정치인과 어떠한 고용이나 거래관계도 맺지 않고 

않습니다.  

Company’s engagement of serving politician. The Company does not engage/hire any 

present, serving politician.  

(1) 현직 정치인에 대한 법령. 한국법 국회의원법상, 국회의원은 그 지위를 남용하여 

기업체와의 계약을 통하여 이익이나 직위를 취득할 수 없습니다. 

Korean law on serving politician. The Korean law on the politicians prohibits any 

politicians from gaining personal interest by entering into a contract with a 

company by using its political power. 

 

<The Korean Constitution Article 46> 

(2) 당사의 정책. 당사는 그와 무관하게 어떠한 현직 정치인을 채용하거나 그와 

계약하지 않습니다. 

HAS’s policy. The Company has a policy of not hiring/engaging any serving 

politicians.
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5. 고객과의 교류 (Customer Engagement) 

5.1 지역사회와의 교유, 기부, 스폰서십. 

Contributions, donations and Sponsorships 

5.1.1 회사의 정치적 기부. 회사는 어떠한 정치적 기부도 하지 않는다는 규정이 있습니다.  

Company’s political contribution. The Company has a policy which prohibits any 

political contribution.  

(1) 정치적 기부 금지 규정. (Policy 11조) 

Prohibition on political contribution.  

<Policy Article 11> 

5.1.2 정치적 기부 내역 없음.   

The Company does not make any political contribution, so there is no record of such 

contribution. 

5.1.3 회사의 자선 단체에 대한 기부. 회사는 자선 단체에 대한 기부도 절대 부패 목적으로 

쓰여서는 안된다는 것을 규정으로 명문화 하고 있고, 가이드라인을 가지고 있습니다. 

Charitable donation. The Company’s Policy provides that any charitable donation 

shall not be used as a means for corruption and has a guideline for charitable 

donation. 

(1) 규정. (Policy 11조) 
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<Policy Article 11> 

(2) 가이드라인. 모금 방법, 지급 기준에 대한 규정 절차가 있습니다. 

Guideline for charitable donation. The Company has guideline for raising money 

for charitable donation and how to make the donation.  

 

사회 공헌 활동 규정은 본 보고서의 첨부 2 를 참조하시기를 바랍니다.  

Please refer to Attachment 2 of this Report for the Guide for Social Contribution 

   

(3) 이사회 규정. 이사회 규정은, 일정금액 이상 기부 시 이사회 의결을 거치게 하여 

기부금에 대한 관리 감독을 강화하고 있습니다. 

Regulation of Board on charitable donation. The Company’s regulation of Board 

also provides that any charitable donation above certain amount should be 

resolved by the Board. 

   

<HAS Board Regulation on Charitable Donation> 

(4) 활동 내역 

이러한 뚜렷한 기준 하에 진행된 사회 공헌 활동의 2019년 내역은 아래와 같습니다.  

 

Activities. The Company’s Social Contribution Activities of 2019 which include 

contributions, donations and sponsorships are as below. 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 73 / 129 

 

 

 

 

<2019 HAS Social Contribution Activities> 

  

5.2 로비 활동 (Lobbying) 

5.2.1 회사의 로비 활동. 당사는 로비 활동을 하지 않습니다. 

Company’s Lobbying. The Company does not conduct any lobbying. 

 

5.3 선물 및 호의 제공 (Gifts and Hospitality): 회사는 선물 및 호의에 대해서 제공/수령하는 

규정이 있습니다.  

Gifts and Hospitality. The Company has a policy which regulates any provision/receipt of 

gifts and hospitality. 

(1) 규정. (Code of Conduct 8조) 선물 등 가치가 있는 물건/호의에 제공/수령에 
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대해서 금지하고 있습니다.   

Regulation. The Company prohibits any provision/receipt of anything of value, 

such as presents and others. 

 

<Code of Conduct Article 8> 

 

(2) 부패방지법 준수규정 시행세칙. 당사는 금품, 향응, 편의제공, 판촉물 제공 등 

청탁금지법 허용 기준을 초과하는 경비 집행을 금지하고 있습니다. 

HAS Compliance Implementation Rules. The Company prohibits any form of 

provision/receipt of any financial interests, entertainment, convenience, or 

promotional gifts in contravention of Korea’s ‘The Improper Solicitation and Graft 

Act’ of 2016. 

 

<HAS Compliance Implementation Rules> 

 

(3) 법령 내 허용되는 편의 제공, 선물, 판촉물에 대한 관리. 회사의 다양한 편의 

제공, 선물, 판촉물 제공의 경우, 한국의 청탁금지법 허용 기준 준수 및 

사회상규상 용인되는 범위를 준수하고 있으며, 회사가 직원과 공유하고 있는 세부 

기준은 아래와 같습니다. 
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Any promotional gift, convenience, entertainment. The Company’s provision of 

any promotional gift, convenience, entertainment should be in a level acceptable 

by the social norm and also be in compliance with the Korea’s ‘The Improper 

Solicitation and Graft Act’ of 2016. The detailed guideline the Company shared 

with its employees is as follows: 
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       <Detailed Guideline for promotional gifts, convenience, entertainment> 

 

(4) 수령한 선물에 대한 관리. 회사는 임직원의 선물의 수령 또한 금지하고 있습니다. 

그러나, 부득이하게 택배로 받거나, 비즈니스 관례상 어쩔 수 없이 수령을 해야만 

하는 경우가 있습니다. 그 경우, 바로 H/R 에 신고해야 하는 규정을 가지고 

있습니다.  세부 규정은 아래와 같습니다.  

 

Management of any gifts received. The Company prohibits its employees from 

receiving any gifts. However, in an inevitable situation where the employee had to 

receive the gift, e.g. when the gift was sent via courier or when it was very 
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inappropriate to decline to receive the gift under the business courtesy, the 

employee had to report it to the H/R and delivery the gift and the title of it to 

the H/R team. The gift may be put in employee auction, the proceeds of which 

shall be given to the charity, or the gift may be donated. The detailed guideline is 

as follows: 
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<HAS Guide for any gifts received> 

 

(5) 선물 관리 대장. 제공된 선물 및 수령한 선물도 회사는 별도 목록화를 통해 관리하고 

있습니다. H/R 은 중앙 회계 시스템을 통해 집행된 선물에 대한 목록 확인이 가능하며, 

수령한 선물은 아래 가이드에 따라 목록화하여 관리하고 있습니다.  

 

Register of Gifts provided/received.  The Company is managing any gifts the Company 

has provided and received. The person in charge in the H/R team can retrieve the list of 

the gifts provided by the Company through the Central Accounting System. The person 

also manages the list of the gifts received by the Company as per the following guideline.  
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HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 80 / 129 

 

 

<Part of HAS Guide for any gifts received. The list of gifts received is managed by H/R> 
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6. 공급자 관리 (Supply Chain Management) 

6.1 새로운 Supplier 와의 관계 구축시 구매팀 관여 당사와 거래를 시작하는 신규 

협력업체에 대한 등록 및 유지, 관리 업무는 구매팀에서 총괄하며 관련된 책임과 권한을 

가지고 있습니다.  

Establishment of new relationship with a new Supplier. The Procurement Team is 

responsible for registering, maintaining, and managing the relationship with a new or 

existing Suppliers. 

(1) 신규 업체 발굴 및 등록 업무 

Identifying and Registering new Suppliers 

 

<Company Regulation on identifying and registering new Supplier> 

회사는 신규 업체 발굴 및 등록 업무에 구매팀이 관여하고 있는지 매년, 

내부회계관리제도 운영평가 수행을 통하여 점검하고 있습니다.  

 

The Company is checking whether the Procurement Team is involved in any of the 

Company’s selection of new supplier, by the IACS (Internal Accounting Control 

System) assessment that is performed every year. 
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<An email indicating the start of the assessment of IACS (Internal Accounting Control 

System) assessment that is performed every year.> 

 

 

<Items to be checked by the IACS (Internal Accounting Control System) assessment 

which include “New Supplier Selection” > 

 

6.2 새로운 Supplier 고용시 실사 

Due Diligence procedure on new Suppliers 

(1) 새로운 Supplier 발굴 및 등록 시 실사 수행 

Due Diligence procedure on new Suppliers 

당사는 공정거래위원회의 4대 가이드라인을 구매 내부규정으로 만들어 수행하고 

있습니다. 이에 협력업체의 공정한 선정을 위해 노력하고 있으며 하도급 거래 

내부심의위원회를 설치 및 운용함으로써 협력업체 등록, 취소 기준 및 절차의 적정성 

여부를 심의하고 있습니다.  

HAS has made the Korean Fair Trade Commission’s 4 Major Guidelines, which includes 

fair transaction with the Suppliers, our internal regulation and is complying with it. 

Therefore, HAS is making its best efforts to select the Supplier on a fair way, and also, 

HAS runs a Suppliers Assessment Committee where Suppliers’ registration or 

disqualification is monitored.   
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<Korean Fair Trade Commission’s guideline for fair trade between large/small companies> 
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<HAS internal guideline which incorporates Fair Trade Commission’s 4 Major Guidelines> 

 

<HAS Suppliers Assessment Committee (Cover page of the minutes)> 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 85 / 129 

 

(2) 추가적으로, Compliance 측면의 체크 리스크를 통해 실사를 수행합니다. 

Additionally, with regards to Compliance, the following checklist is used for Suppliers. 

 

 

<Checklist for Suppliers regarding Compliance> 
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- 위의 Checklist 에서 보시다시피, 저희는 13번 항목에서, 협력사의 최종 

소유권자에 대해서도 확인을 합니다.  

As shown in the above checklist, the Company checks the ultimate ownership of 

the Supplier via the Question no 13 of the checklist. 

- 또한 위 Checklist 결과 상 점수가 낮을 경우, 더 높은 권한을 가진 자가 승인을 

해야 하며, 이 경우, 더욱 상세한 조사가 요구됩니다. 

In case the scores from the Checklist turn out to be lower, the selection of the 

supplier should be approved with a person with a higher rank, which means, it 

should be accompanied by further information gained from further diligence.  

- 협력사의 Compliance 수준에 대해서는 정기적으로 검사하며, 아래 6.3 에서 

나와있듯이, Compliance 위반 사례가 발견될 경우, 계약을 해지할 수 있습니다. 

The Procurement Team periodically reviews the level of compliance of the 

suppliers, and as explained in Section 6.3 of this Report, any compliance breach 

entitles the Company to terminate the contract. 

 

6.3 당사의 Supplier 의 반부패 서약 및 교육 HAS 와 계약을 체결하는 모든 협력업체는 

당사와 계약을 체결하기 이전에, 부패 방지 서약을 맺습니다. 또한 그들에 대한 반부패 

교육에도 힘을 쓰고 있습니다. 또한 계약서에서도 반부패 규정 수립을 요구합니다.  

Anti-bribery and Corruption Pledge by the Suppliers and Training by HAS. Every 

Supplier that enters into contract with HAS submits a pledge of anti-bribery and 

corruption before entering into contract. Also, HAS provides training on anti-bribery and 

corruption to Suppliers. Additionally HAS contract with the Supplier requires Suppliers to 

adopt and maintain and comply with its own Anti-Corruption and Bribery policy.  

(1) 윤리 준법 경영 준수 및 실천 서약서 

Pledge of Compliance and Ethics 
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<Pledge of Compliance and Ethics, which addresses anti-bribery and corruption> 
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<Pledge of Anti-bribery and Corruption, which the Supplier should submit to Defense 

Acquisition Program Administration (DAPA) of Korea> 

 

(2) 협력사 대상 부패 방지 권고 및 교육. 협력사를 상대로 부패 방지를 권고하고 교육을 

시키는 등, 당사는 매우 적극적으로 협력사의 부패 방지를 도모하고 있습니다.  

Anti-bribery and Corruption encouragement and training. The Company 

encourages the Suppliers anti-bribery and corruption practices, and actively promote 

such culture by providing a training to the Suppliers. 

 협력사에 보내는 당부 메시지. CEO 는 메시지를 통해 협력업체가 부정 청탁 

및 금풍 수수 금지를 준수할 것을 당부.  

Message to Suppliers on Anti-corruption and Bribery. The CEO of HAS has 

sent mails to HAS Suppliers asking for strict compliance with anti-corruption 

and bribery policy. 
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<HAS CEO’s letter to Suppliers dated June 18, 2016> 
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<Attachment to the letter where CEO emphasized anti-bribery and corruption> 

 

 협력사 대상 반부패 교육. 18년도에 협력사를 대상으로 반부패 교육을 실시함. 

Seminar and Training to Suppliers on Anti-corruption and Bribery. HAS 

held a seminar and training to Suppliers on the subject of Anti-corruption and 

Bribery on October, 2018. 
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<Seminar materials> 

 협력사와의 계약서에서 반부패 규정 준수 요구. 협력사와의 계약에서, 

협력사는 자신의 반부패 규정을 준수해야 할 의무가 있습니다. 

 

HAS’s contract with the Supplier HAS’s contract with the Supplier requires 

compliance with its own policy and regulation in relation to anti-bribery and 

corruption. 

- The Policy requires that the contract with the Supplier obligates the Supplier 

to comply with Anti-bribery and corruption laws, and any violation of such 

laws may result in termination of the contract.   
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<HAS Policy Article 14> 

 

 

<HAS Policy Article 12, and the definition of Third Party> 

 

- Furthermore, the contract with the Supplier requires the Supplier to adopt, 

maintain, and comply with its own code of conduct which satisfies the 

principles set forth in HAS’s Code of Conduct, which at least assures 

compliance with anti-bribery and corruption laws.  

 

“Supplier and any person or entity acting on Supplier’s behalf, including but 

not limited to, … contractors or subcontractors … 

a) do not violate and will not violate any anti-bribery and corruption laws … 

… 

Supplier shall adopt, maintain, and comply with its own code of conduct 

which satisfies the principles set forth in HAS Code of Conduct … 

to assure Supplier and its contractors and subcontractors comply with… 
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Any non-compliance with the obligations under this Article … constitute 

material breach … and shall entitle HAS to immediately terminate this 

Contract” 

<Sample provisions of HAS contract with its Suppliers, which requires HAS contractor and also 

its contractors to comply with anti-bribery and corruption policy> 

 

6.4 Supplier 의 반부패 정책의 그 하청사에 대한 적용. 위의 6.3 에서 본 바와 같이 

하청사에 반부패 정책 수립을 요구하고 있습니다. 그리고, 그들의 그들의 하청사에 

그러한 반부패 정책을 수립하는 것은, 계약적 의무로 부과합니다. 

 

Supplier’s application of its anti-bribery and corruption policy to its subcontractors. 

As seen in the above Section 6.3, HAS requires Suppliers to adopt, maintain, and comply 

with its own anti-bribery and corruption policy. And the contract with the Supplier 

requires that Supplier requires its own suppliers and subcontractors to adopt such policy.  

 HAS contract with Suppliers include: 

 

“Supplier and any person or entity acting on Supplier’s behalf, including but 

not limited to, … contractors or subcontractors … 

a) do not violate and will not violate any anti-bribery and corruption laws … 

… 

Supplier shall adopt, maintain, and comply with its own code of conduct 

which satisfies the principles set forth in HAS Code of Conduct … 

to assure Supplier and its contractors and subcontractors comply with… 

Any non-compliance with the obligations under this Article … constitute 

material breach … and shall entitle HAS to immediately terminate this 

Contract” 

<Sample provisions of HAS contract with its Suppliers, which requires HAS contractor and also 

its contractors to comply with anti-bribery and corruption policy> 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 94 / 129 

 

6.5 Supplier 관련 조사 당사는 당사의 협력업체 관련 조사 또는 징계 내용은 아래와 같은 

사례가 있습니다. 

 

Investigation in relation to Suppliers. The results of investigation upon any of the 

Company’s Suppliers include the following case: 

- (2015) HAS’s Supplier’s use of forged documents case 

> Details from the media 

 
<News article dealing with HAS’s supplier case. From the below link> 

http://www.asiatoday.co.kr/view.php?key=20190128010017806 

> As stated in the above media article, HAS’s investigation found that certain 

suppliers turned out to be engaged in using forged documents in relation to 

quality. Appropriate measures were taken accordingly. 
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7. 회사의 대리인과 중개인 (Agents and Intermediaries) 

7.1 회사의 대리인 Agent 

7.1.1 회사의 대리인 고용 회사는 대리인 및 모든 파트너사 고용시 적용되는 규정이 

있습니다. 

Company’s engagement of agents. The Company has a clear policy applicable 

to engagement of agents.   

(1) 대리인 고용에 대한 규정 

Regulation on engagement of agents. It specifically provides that the 

Compliance Team should provide legal guidance on use of agents and on the 

contract the Company enters into with the agent to prevent any legal problems. 

And different teams have different roles to play in verifying the need and 

legitimate purpose of engaging the agents. Further it provides that the agent’s 

compliance with anti-bribery laws should be checked once a year. 
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<HAS Regulation on engagement of agents, embedded in Compliance Implementation Rules> 

 

<HAS Regulation on engagement of agents, sometimes called as partners or 

intermediaries> 

7.1.2 회사의 대리인 고용시 실사 회사는 대리인을 고용시 부패 방지를 위한 실사를 

수행합니다. 

Company’s Due Diligence on engagement of agents and intermediaries. The 

Company conducts due diligence on agents and intermediaries before engaging 

them. 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 97 / 129 

 

(1) 실사 체크리스트 

Due Diligence Checklist 

 

 

<HAS Due Diligence Checklist on agents and intermediaries> 
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 이러한 실사는 비즈니스 관계에 중대한 변화가 있을 때마다 수행됩니다. 

This due diligence is conducted again when any significant change in the 

business relationship occurs or any significant change on the side of the 

agents is noticed. 

(2) Strengthened scrutiny based on the result of due diligence. 

The regulation provides that if the total score earned by the due diligence is 

high (high risk), then more superior management has to approve the 

engagement, which means, the approval has to be supported with further 

information resulting from strengthened investigation. The regulation also 

provides Red Flag issues. 

 

<HAS Regulation on engagement of agents, embedded in Compliance Implementation Rules. 

The first sentence provides that the checklists should be applicable both to third parties 

(including Suppliers) and Agents> 
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<Regulation applicable to agents and suppliers, Article 15, noted Red Flag examples in 

engagement with agents> 

 

7.1.3 위 체크리스트를 통해 보듯이, 회사는 Agent 의 최종 소유자에 대해서도 

밝히려는 노력을 합니다.  

As shown in the above checklist, the Company exerts its best efforts to identify 

any ultimate beneficial ownership of the agents.  

 

또한 사업자 등록증, 계좌명 확인을 거치고, 계좌명 (예금주) 과 회사명이 다를 

경우, 계약을 체결하지 않는 과정 등을 통해, 최종 소유자를 확인하려는 노력을 

합니다.  

 

As shown in the Question No 13 in the Checklist of Section 7.1.2 (1) of this 

Report, the Company intends to identify the ultimate ownership of the company. 

In addition, the Company requires the following information from the agent 

before entering into the contract, and if the name of the account holder does 

not match the name of the company, the contract is not made. These are all part 

of the Company’s efforts to identify the ultimate owner of the agent. 
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<Documents to be submitted to the Company to enter into a contract> 

 

계약 체결 이후에도, 이러한 최종 소유자가 Compliance 문제가 있음이 발견될 

경우, 아래 7.1.4 에 나와있듯이, 당사는 그 Agent 와의 계약을 해지할 수 

있습니다.  

 

Furthermore, even in the midst of performance of the contract with the agent, if 

the Company finds that the ultimate owner of the agent raises a compliance 

issue, the Company can terminate the contract with the agent as set forth in 

Section 7.1.4 of this Report. 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 101 / 129 

 

7.1.4 대리인의 부패 방지 규정 적용. 당사의 규정에서는 당사가 계약을 맺은 

대리인에게도 당사의 부패 방지 규정이 동일하게 적용됨을 언급합니다. 또한 

대리인과의 계약에도, 부패 방지 조항이 들어가며, 위반시 계약 해지를 

초래합니다. 

 

HAS’s Policy applicable to its agents. HAS’s anti-bribery and corruption Policy 

specifically provides that this Policy is equally applicable to its agents. And the 

contract with the agents has an anti-bribery clause. 

(1) Policy 

 

<Policy Article 2, stating that it applies to agents> 

 

 

<HAS Policy Article 12, and the definition of Third Party> 

(2) Contract with agents. The contract with the agents requires compliance with 

anti-bribery and corruption laws, and any violation of such laws will result in 

termination of the contract.  
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<HAS Policy Article 14> 

 

 

[Agent] and any person or entity acting on [Agent]’s behalf, including but not 

limited to, … contractors or subcontractors … 

a) do not violate and will not violate any anti-bribery and corruption laws … 

… 

Any non-compliance with the obligations under this Article … constitute 

material breach … and shall entitle HAS to immediately terminate this 

Contract” 

     <Sample provisions of HAS contract with its Suppliers, which requires HAS contractor and 

also its contractors to comply with anti-bribery and corruption policy> 

   

7.1.5 Agent 에 제공하는 인센티브.  

Agent 에 제공하는 인센티브는 Sale 기반의 커미션료를 주며, 그 비율은 업계의 

통상적인 수준을 넘지 않습니다. 

 

Incentive schemes for agents. Incentive schemes is based on commission which 

amounts to certain percentage rate of sales and that rate is strictly kept within 

the level that is commonly used in the industry. As shown in the above HAS 

checklist for agents, the payment accounts and payment methods are questioned 

and strictly scrutinized. 
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<Regulation applicable to agents and suppliers, Article 15, noted Red Flag examples in 

engagement with agents> 

위의 규정에서는 단순히 위험 신호라 표현하였으나, 회사는 법인명과 일치하지 

않는 예금주를 가지고 있는 계좌에 돈을 송금하는 행위, 제 3 국의 계좌를 

이용하는 행위, 선착수 대가 지급 등을 금지하고 있습니다. 

Even though the above regulation merely states that there are Red Flag 

examples, it is strictly prohibited to use any bank account that does not match 

the name of the company, to use any bank account opened in a third country, or 

to give any upfront payment before any work corresponding to the amount is 

performed. 

 

7.1.6 Agent 정보에 대한 공개. 

Disclosure of information of agent. 

저희는 Agent 정보를 영업 비밀 보호상의 이유로 공개하기가 어렵습니다. 

HAS does not disclose any information on its agents for trade secret protection 

reasons. 

7.1.7 Agent 에 대한 조사나 징계 정보. 

Information on investigation on agents. 
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저희는 Agent 에 대한 조사나 징계 정보를 영업 비밀 보호 상의 이유로 

공개하기가 어렵습니다. 

HAS does not disclose any information on any investigation on its agents for 

trade secret protection reasons. 

7.2  Joint Ventures. 

7.2.1 저희는 JV 를 설립/운영하고 있지 않습니다.  

HAS does not operate any Joint Ventures. 

그러나 설립/운영한다면, 규정에 언급된 대로, 그들에게도 동일한 수준의 부패 

방지 규정 준수 유지를 요구했을 것입니다. (Policy 2조) 

However, if HAS ever establishes or runs the Joint Venture, HAS’s Policy will be 

equally applicable to Joint Venture company and Joint Venture partner(s).   

 

<Policy Article 2> 
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8. 절충 교역 (Offset Contract) 

8.1 회사의 Offset  

Offset Contract 

당사가 관여하는 절충 교역.  당사가 직접 해외 정부와 절충 교역을 맺은 적은 

없습니다. 그러므로, Offset 관련 대리인, 브로커, 컨설팅사는 일체 없습니다.  

HAS’s involvement in Offset Contract. HAS has not entered into and is currently not 

in any kinds of offset contracts with any purchasing foreign governments. Therefore, 

there is no agents, broker, consultants engaged for the purpose of offset contracts.  
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9. 고위험 시장 (High Risk Markets) 

9.1 부패 리스크가 큰 시장에서의 비지니스 회사는 부패 리스크가 큰 국가에서의 비즈니스는 

더 강화된 리스크 관리 절차를 갖습니다. 

Business in countries of high risk of corruption. The Company has an enhanced risk 

management procedure for any operation in countries identified as at a high risk of 

corruption. 

(1) 부패 리스크 큰 시장의 선별.   회사가 쓰는 체크리스트에서 TI (Transparency 

International) 의 CPI (Corruption Perceptions Index) 지표를 사용하여 1차적으로 

고위험 국가를 선별합니다.  

 

Identification of high risk countries. In the Due Diligence for agents and third 

parties checklist, the Company uses TI (Transparency International)’s CPI (Corruption 

Perceptions Index) to identify high risk countries. 

 

(2) 더 강화된 실사. 부패 리스크가 큰 국가는 체크리스트 상 높은 평가를 받을 것이며, 

평가 점수가 50점 이상 혹은 배점이 10점 이상에 해당하는 항목에 체크되어 있는 
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경우, 반드시 상위 결재시 별도 보고를 하며 계약서상 부패방지조항을 잘 준수하고 

있는지 매년 1회 이상 실시하고 그 결과를 준법지원팀에 제출하여야 합니다. 

부패방지법 준수규정 제15조 (red flag) 또한 제3자에게 위험신호가 발견하거나 

우려사항이 있는 경우 준법지원팀에 알려야 합니다. 

Enhanced Risk management. If any supplier, agent, any third parties including any 

customer or business partner is located in high risk countries, the above mentioned 

checklist will result in high score, and the regulation requires higher management 

approval in such case. Furthermore, the rule provides that an annual checkup on 

compliance of anti-bribery and corruption should be made. And if there is any red 

flag identified during the course of business, it should be reported to the Compliance 

Team. 

 

 

 

 

 

<HAS Regulation on engagement of third parties and agents, embedded in Compliance 

Implementation Rules. The first sentence provides that the checklists should be applicable both 
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to third parties (including Suppliers) and agents> 

 

 

<Regulation applicable to agents and suppliers, Article 15, noted Red Flag examples in  

engagement with third parties(including suppliers) and agents> 

 

9.2 회사의 자회사 및 기타 관련 법인 정보 공개 회사는 상장 회사로서 회사의 모든 자회사 

및 기타 관련 회사에 대한 정보가 대중에게 공개되며, 그 정보는 전자공시시스템 

(인터넷)으로 확인할 수 있습니다. (http://dart.fss.or.kr) 

Information on Company’s subsidiaries. HAS is a public company and any information 

on HAS’s subsidiaries and any companies HAS holds shares in is disclosed to the public 

through the public disclosure system. (http://dart.fss.or.kr) 
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<Public disclosure of the Company> 

 

- 회사의 홈페이지(영문)에서 다운 받으실 수 있는 Audit Report 2018 에 보시면, 

아래와 같은 내용이 있습니다.  

 

The below is part of the Audit Report 2018 of the Company which can be 

downloaded from the IR Archive of the Company’s webpage. 

https://www.hanwhaaerospace.com/investment/audit_list.asp 
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<Part of HAS Audit Report 2018> 

위 정보에서 보실 수 있듯이, 회사의 모든 자회사 및 기타 관련 회사는 제조, 생산 
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및 판매를 위한 법인이며, 그러한 목적으로 현지에 등록됩니다. 그러므로 회사의 

등록지와 실제 사업을 하는 장소가 다르지 않습니다. 

 

As shown in the part of the HAS Audit Report 2018, these consolidated 

subsidiaries of the Company are engaged in the businesses of production, 

manufacturing, or sales. For these specific purposes they are registered in the local 

country. The country it is registered in does not differ from the country it operates.  

 

9.3 회사의 주주에 대한 정보. 

저희는 아래와 같이 본 보고서를 통해서 회사의 주주에 대한 정보를 공개합니다. 

The blow is the shareholder information as of the date this Report is issued. The below is 

the exhaustive list of all the shareholders owning 5 % or more of Hanwha Aerospace. 

 

5 % 이상을 소유하고 있는 개인은 없으며, 만약 있었다면, 저희는 그 개인에 대한 정보를 

공개했을 것입니다.  

As shown in the above, there is no individual (person) owning 5 percent or more of the 

Company, and if there were such individual, the Company would have disclosed detailed 

information on that shareholder.   
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9.4 회사의 방산 매출 공개 한화에어로스페이스는 상장 회사로서 위 9.2 에서 언급한 

전자공시 시스템상 공개되어있는 사업 보고서에서, 방산 매출을 공개하나, 고객별로 

세분화하여 공개하지는 않습니다. 

Information on defense sales of the Company. The total defense sales of the Company 

can be found below, as disclosed in the fore-mentioned public disclosure system stated in 

the Section 9.2 of this Report, but the Company does not provide the breakdown of the 

sales by customers. 

 

<Cover page of the publicly disclosed HAS Annual Report 2018> 
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<Part of the publicly disclosed HAS Annual Report 2018> 

※ The above report states that the major customers include Ministry of Defense of Korea, 

Defense Acquisition Program Administration, PW, GE, and other overseas customer, but does 

not break down the sales by the customers. 

 

 

 

 

본 보고서 관련하여 질문이 있으시면 한화에어로스페이스 Compliance 담당자에게 이메일 

(eos.jeong@hanwha.com) 주시기를 바랍니다.  

If there is any question regarding this report, please contact HAS Compliance Manager at 

eos.jeong@hanwha.com 
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첨부 1.  

Attachment 1. HAS Assessment Guide for hiring Former/Present Public Employees  

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 115 / 129 

 

 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 116 / 129 

 

 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 117 / 129 

 

 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 118 / 129 

 

 

 



HAS Anti-Bribery and Corruption Report (May 2019) 

페이지 119 / 129 
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첨부 2. 사회공헌활동 운영 규정 

Attachment 2. HAS Guide for Social Contribution  
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