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Hanwha Aerospace Co., Ltd. (HAS, Company) places an utmost importance in fighting corruption
and bribery in the industry. To this end, HAS is employing various types of activities within the
Company. HAS firmly believes that opening up and disclosing such various efforts to the public by
this report will not only restore the public trust in the defense industry but will also promote the
competitiveness of HAS. This report consists of 9 sections. The sections were divided in

accordance with the generally accepted standard in the compliance discipline.
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Leadership’s Commitment to Anti-corruption and bribery. The senior management of

HAS has emphasized the importance of preventing corruption and bribery in several and

different occasions.
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Public media coverage of HAS's Compliance Action Officers’ Day event. On Nov

20, 2018, HAS CEO has addressed the high risk of corruption in the defense industry
and emphasized the Company’s efforts to fight corruption and bribery. Also, HAS CEO
has emphasized that this effort should be jointly pursued with all the related

contracting parties.

<HAS Compliance Day event 2018>

http://www.newspim.com/news/view/20181120000240

https://www.hanwhaco.kr/media/news/vod_view.do?seq=4082

(Covered in the public media)
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The Company's Compliance Program explicitly includes “Anti-corruption” efforts as
shown in the below section. Please refer to the bottom of the below picture. The

picture can be found in the HAS homepage’s Compliance Program Section. The

direct link is as follows:

https://www.hanwhaaerospace.com/about/about_law.asp

Classification

The Risk Controlled by the Compliance Program

Fair Trade

Abuse of market dominant position, Unfair Trade,

Unfair Subcontracting joint activities, Bribery etc

Product Liability

Product liability law - observance of the standards prescribed in the
Preventive Framework Act On Consumer, observance of the in-house quality
Approach standards

Intellectual Property

Intellectual property right protection, use of the competitor's
intellectual property right without permission,
protection/nondisclosure of business secretes etc.

Financial Accounting

Transparent business management (public disclosure system, insider
trading), Compliance with the procedures prescribed in the
commercial law, cost appropriateness of the defense industry
products etc.

Follow-Up
Service

Environment

Green management, Workplace environment,
observance of safety regulations etc.

Labor - Organizational Culture

Jobs - discipline - dismissal - welfare,
Equal employment opportunity, observance of labor standards,
prohibition of sexual harassment, clean organizational culture etc

Anti-Corruption

Prevention of giving and receiving bribes

<HAS Homepage Compliance Program Section>
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CEO message posted in the Intranet. The below is the CEO message presented in
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the Intranet where only employees can access to, in which the CEO emphasized the
importance of employees’ participation in and implementation of Compliance

Program of the Company.
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<CEO’s message to the employees (HAS Intranet)>

(3) BHA HUE SR HAZL CEO £ HAXIE So HHYHI 28 ¥ U 32
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Message to Suppliers on Anti-corruption and Bribery. The CEO of HAS has sent

letters to HAS Suppliers, asking for strict compliance with anti-corruption and bribery
efforts in light of Korea's enactment of ‘The Improper Solicitation and Graft Act’ of

2016.
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<HAS CEO's letter to Suppliers dated June 18, 2016>
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<Attachment to the letter where CEO emphasized anti-bribery and corruption>
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Seminar and Training to Suppliers on Anti-corruption and Bribery. HAS held a

seminar and training to Suppliers on the subject of Anti-corruption and Bribery on

October, 2018.

<Seminar for the Suppliers on anti-bribery and corruption of October, 2018

(Please see the screen.) >
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<Seminar materials>
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Anti-Bribery and Corruption Policy. HAS has a very comprehensive and concrete Anti-
Bribery and Corruption (ABC) policy (“Policy”) in place, and this policy is applicable to
every employee and director of HAS (regardless of its employee status), and every HAS

subsidiary or HAS-controlled entity.
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(1) BH oA RUEXE =+ #8/AS MES SHOIXO AX St ASLIC

Policy. HAS has posted in the internet (Company's homepage) Anti-Bribery and
Corruption (ABC) policy (“Policy”) and the Compliance Guidelines (‘Guideline”). Each

can be found in the HAS homepage (Our Company tab -> Compliance Program ->

Related Regulations for Compliance Management).

- Policy Article 1

Article 1 (Purpose)

(D Hanwha Techwin Co., Ltd. (hereinafter referred to as the "Company") values the
lawful management of the Company and is committed to comply with the highest
level of legal and ethical standards wherever it conducts business around the world.

(2) To provide standards for correct decision-making process and proper ethical judgment
that would hold all of its management and employees accountable to comply with
domestic and foreign anti-corruption acts, as well as all relevant laws and regulations,
the Company enacts the following rules for its anti-corruption prevention commitment

(hereinafter referred to as the “Policy™).

<Policy Article 1>
(2 HE. LS EA|H, Guideline 1t Policy O] +70H MEE|=X| F=sHH LS Lt

Applicability. The Guideline and Policy make clear to whom this Guideline and Policy
will be applicable.

- A Y G X2|AtO] M8 (7FO|E 2X) Applicable to its subsidiaries and employees

(Guideline Article 2)

Atrticle 2 (Scope)
@ The Compliance Guidelines shall apply to all businesses of the Company and its

subsidiaries and all relevant duties and activities conducted by its employees.

<Guideline Article 2>

- YUH, OIMOAEZ HE (Policy 2 &, 7I0|E 3Z, Code of Conduct 1Z) Applicable
to management including directors at all levels, regardless of its employee status

(as clearly stated in Policy Article 2, Guide Article 2, Code of Conduct Code 1)
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Article 2 (Applicability)~
(1) This Policy shall be applicable to all of the members of the board, management and
employees of the Company’s domestic and overseas subsidiaries, branches and
corporations (hereinafter referred to as “Management and Employees™).«

<Policy, Article 2>

Article 3 (Scope)
(@ The Compliance Guidelines shall apply to all of the members of the board, management and

employees of the Company and its subsidiaries and all relevant duties and activities conducted

thereby.

<Guideline, Article 3>

* Code 1

We comply with laws and corporate regulations.

1.1 We comply with corporate management laws and corporate
regulations and we establish a sound organizational culture
through continuous education on corporate ethics.

Employees & executives (including the management and the members of the
board) carefully consider potential legal issues before embarking upon tasks. If a
potential legal issue is found, employees & executives should seek consultation of
the legal team and establish legality.

<Code of Conduct, Code 1>

A ool thEt 3IH MY, At Hojf U =S X 7O o[ het AF Y

| -
2 AE2, O|AE] (3 22| Compliance Committee)Of| Al A& LILCE.

x T

Oversight and accountability for the Policy. The ultimate responsibility and oversight of

implementation of the Policy lies with the Board of Directors (specifically the Compliance

Committee within the Board).

(1) Policy 6 Z. (Policy Article 6)

HO|X] 10/ 129
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Chapter 6 Authority and Responsibilities of Compliance Committee

Article 17 (Compliance Committee’s Authority and Responsibilities)

(D The Company’s policy for compliance with Anti-Corruption Acts shall be determined
by the compliance committee (heremnafter referred to as the "CP Committee”) and the
CP Committee shall be in full charge of overseeing this Policy.

(2 The Compliance & Legal Affairs Team shall perform the following activities and
report the results to the CP Committee:

1. Establishing detailed guidelines for Anti-Corruption Acts, including this Policy;

2. Providing notices, guidelines and answers to questions regarding the Anti-
Corruption Acts and this Policy to the Company (including subsidiaries and
overseas corporations) and a Third Party; and

3. Reviewing and suggesting appropriate measures for matters that may or may have
already violated the Anti-Corruption Acts and/or this Policy.

<Policy Article 6>

(2 H71 231 % ZE. Compliance Committee £ Policy 2| A0 CHsHA, OfEt7|

21E Zon O] Policy 7t MU=z AlHED A=XE H=eHCh 224, policy 2

W80l thsiM S AL

Regular report to and Resolution of the Compliance Committee. Compliance

Committee is given reports on the implementation of the Policy by the programs on
a regular basis, and the Compliance Committee approves the proposed updates on

the Policy.

> 47| 7§%|] Semi-annual holding of the Compliance Committee.
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<Report on holding the Compliance Committee and the Resolution (Feb 2019)>

> K11 Report to the Compliance Committee.
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<Reports to the Compliance Committee, 15t Half, 2019>
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Resolution of the Board. Basically, the Compliance Committee approves the

issues reported to the Compliance Committee and approves the amendment
to the Policy. However, the major issues that cannot be resolved in the
Compliance Committee are reported to the Board, and the Board approves

the amendment to the Policy in relation to such major issues.
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<Resolution of the Board, Nov 2018>

1.4 Compliance Program. SIj

2
=
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Compliance Program. The Policy is implemented by means of Compliance Programs. And

such Compliance Programs are managed and implemented by CCO (Chief Compliance
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Officer) of HAS, who is also the head of the Compliance & Legal Affairs Team.

(1) Policy Article 20 of the Policy requires the CCO to report to the Compliance

Committee.

Article 20 (Internal Inspection and Monitoring)
The Compliance & Legal Affairs Team shall regularly monitor whether the Management
and Employees of the Company observe the Anti-Corruption Acts and/or this Policy: and. if

necessary. perform on-site investigations and report the results to the CP Committee,

<Policy Article 20>

(2) CCO reports to the Compliance Committee.
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<Reports to the Compliance Committee, 15t Half, 2019>
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2.5 EX| (Internal Controls)
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Company’s Corruption Risk Assessment Program. HAS has a Corruption Risk

Assessment Program in place, in which a new corruption risk of the Company’s business is

identified.

(1) H2 MHlo|E S¢t 2|23 mop, (). XS0l oid s|Ate| HI=L|AQF BEBIO]

MEA 2d=ls Fof 2|30 tisiA XA MH0[E S8 EnE ghLlch

Employee Survey on the Corruption Risk. (Annual Basis). Employees are required to

respond to the Checklist on an yearly basis where the Employees are required to
identify new corruption risks that can be found in the operation of the Company. The

name of the survey is Compliance Risk Monitoring.

Compliance Risk Monitoring (5-0j'4 X
MEvEe vy Ewm L

wEs i Avary

we waasn —
ERCEO T Avwn
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<Compliance Risk Monitoring (Employee Survey)>
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The result of the Compliance Risk Monitoring is reported by CCO (Chief Compliance

Officer) to the Compliance Committee in every semester, every year.
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<Chief Compliance Officer’'s Reports to the Compliance Committee, 1t Half,

2019>
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<In the report, the result of the Compliance Risk Monitoring (Employee Survey)

is reported>
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Then, the Compliance Committee approves and acknowledges the result of the
Compliance Risk Monitoring as part of approving the result of the Compliance

Program activities of the past and the future plan of the Compliance program

activities.
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<Minutes of the Compliance Committee, 15t Half, 2019>
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tot

Compliance Team’'s watch on the industry and new legislation regarding

corruption. At the same time, the Compliance & Legal Affairs Team continuously
monitor the corruption risk in the industry and new legislation regarding corruption,

and assess the relevance of the identified risk to HAS's business.
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(3) &A= 2|A30] CH-E3}0d, Compliance Program S HZ.

Changes to the Compliance Program in response to the identified risks.

- OJAI1: Agent X AL DEA| 2[A3 ZX| 5t Agent MAZ|AE EY)

Example 1: Since the corruption risk related to agents and suppliers was arising in
the industry, HAS Compliance Team detected such risk and revised a checkup list
for the agent engagement, which was part of the improvement to the Compliance

Program. (Please see Section 7.1.2 and of this Report for further information.)

- OAl2. ZgEt "ol -0l M2}, Compliance Program & Ofzfet Z0|
L

a
W ot A& LTt

Example 2: In light of the enactment of the “The Improper Solicitation and Graft

Act' of 2016" of Korea, the Compliance Program was improved as follows:
1) Compliance News Letter O {2 LHE 27| €A 2¥

Sent out Compliance News Letter to the employees introducing the law and

easily explaining what the employees should do.
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<Compliance News Letter, introducing the new law and the changes the employees should
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<Compliance News Letter, introducing the law as it becomes revised>

2) Compliance 0| s} FH2| B 7}

The Company also opened the training course specific to this issue under the

Compliance Program.
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<Materials for the training course for the Korean anti-corruption law>

22 2|23 met FA| cist HE W JHM DA H|=L|A9| 2|A3F FISE AR

Ko DiE MEA HHHOIOF RLICE Z|Ate] HI=LAE AL MEA Heishr| M0,

M22 2238 YAsts Xt 2L

Review and update on the Company’s corruption risk assessment procedure. HAS's

corruption risk assessment procedure should be updated on a regular basis, because the
business of the Company continually evolves, and the Company’'s past procedure might

not be able to identify the new arising risks.
(1) Mg MHolo] ME JHM (L) AH N MR A0 UL WOtTE M3l X3of

HE Oy MHol7F HEst 2E=S 7HXD A=A HHotH, oo wat H 0l

StOH, O| nHg2 Z|2 1H0| SHHY O|RO{TL|CE Ozl Of|Al

Annual update on the Employee Survey questionnaire on the Corruption Risk.

HAS Compliance Team assesses the Employee Survey Questionnaire of Compliance

Risk Monitoring in the event there is any new corruption risk identified in the industry,

and such assessment occurs at least annually. Below is the change from 2018

questionnaire to 2019 questionnaire.
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2019 Compliance Risk Monitoring (5 I ' %]
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<2018 Questionnaire> <2019 Questionnaire>

As seen above in the Red colored box, in order to reflect the newly identified risk that has arisen
by the new legislation of Korea, the Questionnaire of Compliance Risk Monitoring has changed its

questions.

2.3 2|Al2| Compliance Program O CHSH Audit ¥ 1 Zajo| mME 744, 3|ALS|

Compliance Program = ZE7|HQl ZALE #&LCh  Compliance Committee O A

ZAAE St gAE FotHM, 1 82l ZH4Mo| ERSHH, Compliance Committee

W 8stA & UCk
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Internal Audit of HAS’'s Compliance Program and improvement of the Program

thereafter. HAS's Compliance Program is subject to internal audit on a regular basis by
Compliance Committee. If there is any need for improvement, Compliance Committee

approves the amendment to the Program.

(1) L8 ZAL o' HMs42z2130] M2t =-AIE2 A1z FHEMR=dE7IE
St 1 ZuE O[AtZ| oAl Es{OoF BfL|Ct,

Internal Audit : The Korean Commercial Code Article 542.13 requires the Chief

Compliance Officer (CCO) of the Company to report to the Board on an annual basis

the result of assessment on validity of compliance of the Company.

20199 Al 34 v e IR B W T
oA gnE | VT BERTERAE TR AL
o skog =2 sjlalgd 2R o Mo e ol 5 i
s TR B T 4
Ko | # 1 3
2019. 2. 20 4l

Belolol 220 274 34} e

<The Board Resolution where the Board approves the result of the assessment on validity of

compliance of the Company, Feb, 2019>
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<CCO's report on the result of the assessment on validity of compliance of the Company>

(2) Compliance Program 0| CH$t 7§ &2l Compliance Committee 7t & Q18fL|C

Amendment to the Compliance Program : Compliance Committee approves the

amendment to the Compliance Program.
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<Resolution of the Compliance Committee, Oct 22, 2018>
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HAS's system to respond to any allegation or incident of corruption. HAS has a system
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to respond to any allegation or incident of corruption and bribery.

(1) &8 8 (Policy 22 X)

Related regulation (Article 22 Policy)

Chapter 8 Reporting and Disciplinary Measures on Prohibited Activities

Article 22 (Reporting and Disciplinary Measures on Prohibited Activities)

@

@ In the event that the Management and Employees of the Company have knowledge that

the Anti-Corruption Acts and/or any provision of this Policy has been violated or is
suspected to be violated. such Management and Employees shall immediately report
that knowledge to the Compliance & Legal Affairs Team.

For reporting purposes. the Management and Employees of the Company may utilize
the following means: direct visits to the Compliance & Legal Affairs Team. telephones.
fax or e-mail at (compliancel@hanwha.com) or the Report function under the

Compliance Management System (CPMS).

(3 The Compliance & Legal Affairs Team reserves the right to investigate the nature of the

reported. alleged violation: and. if necessary. may report the investigation results to the
CP Committee.

<Policy Article 22>

- THE R OTCE 25 Ao OisiM  =AR HE2[E A3, XRAREH
7182 Eng gL,

The Compliance & Legal Affairs Team and the Audit Team both reserve the right

to investigate the allegation and/or incident and both teams receive regular

reports on the incident from the subsidiaries.

2) M3 xjgd 9 EAL Reporting Channel and Procedure.
n

- ZIAtE UE DEASO0| g 5

A Ciget ME S FAISHY,

HAS employs various channels for reporting any allegation/incident of corruption

> Ol Y E£& 21 Email or report

@ For reporting purposes. the Management and Employees of the Company may utilize
the following means: direct visits to the Compliance & Legal Affairs Team. telephones,
fax or e-mail at (compliancel@hanwha.com) or the Report function under the
Compliance Management System (CPMS).

<Policy Article 22>
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> ©QIE{4l M1 AO|E Reporting Site in the Internet

~ = » ki e
’ £ . % s
22|AA A e e2|3dy T
A Reporting Wrongful Paractices e Reporting Wrongful Paractices

P
Reporting g3

We stronaly encourage you to report wrongful practices to us and want to listen

toany concerms you might have about integrit. Report.
We will protect your anonymity and will confidentially process your report to the
fullest extent possible, Company  Select
Subject
Principle
The corporate auditing team guarantees that you will not be subiect to retaliation from your s
upenisors for reporting a suspected violation in good faith.
Your cooperation is very much appreciated by the top management and forms the foundatio
nof a transparent, honest and clean management culture.
Content
You may wish to report something, you can
NOTE THAT THIS REPORT. ONCE SUBMITTED, WILL GO DIRECTLY TO THE HQ CORPORATE A
UDITING TEAM IN KOREA. Informant
NAME ProNE
How to Report
EMAL

You can use multiple channels to report llegalities and wrongdoings to the corporate auditin
9team

https://audit.hanwhaaerospace.co.kr:1443/Cyber_Audit.asp

<Ethics Section of HAS Homepage>

OUR COMPANY

Introduction Voice of Compliance
OurBusiness
Corporate Citizenship
Green Management —_
Policy Any suggestions or requests for further information about Hanwha Aerospace’s compliance management may be forwarded
% to the contact details posted below.
Compliance Program g
Replies through this system will be made over the phone or by E-mail

An inquiring or reporting person's confidentiality vl be strictly protected in ine with our compliznce program.

. Tel : 82:02729-4820/4824
Comp|lan<e Fax : 82:02.752-5893
program Address ; 86, Cheonggyecheon-ro Jung-gu, Seoul, Korea,

Email : compliancel @hanwha.com

- Compliance Hotline

Ethical Management

Global Networks

Title

Contents

Attachment [ Tor7l

E-mail
* Type your email address correctly in the form as any replies will be sent there.

el

https://www.hanwhaaerospace.com/about/about_send_form.asp

<Compliance Program Section of HAS Homepage>

- Jdefet nO| YSB, E= LE A A= maf AP HAE B2, offet
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- If there is any report of allegation or if the Compliance Team itself initiates any

investigation, the following procedure will be followed.

[ZEHA]
Sl EETH BEA ] MNELED
s 58T | mEms | TAgesy TAZYED e
TR [HOEEE £l l [EEEE R MBI HME EEE (H=0MEE TRE) HiE
HENTD A, LR _
ppzega| AT R TCs
T8 F
<HAS Internal Procedure>
> FMEAtol 90| Be wa, gojoe glon, ENE JHsELT
The anonymity of any personnel reporting the alleged or actual incident
("Whistleblower”) is strongly protected, and there shall be no disadvantage to
such personnel, and even such personnel can be rewarded. (Policy Article 23)
Chapter 9 Protection of Whistleblowers and Punishment Guidelines for
Violators

Article 23 (Internal Whistleblower Protection and Rewarding)

@ The Company shall exercise the utmost care to ensure the anonymity of the
Management and Employees who reported a suspicious activity or an actual violation of
the Anti-Corruption Acts and/or this Policy, while ensuring that no disadvantage is
given at work to those Management and Employees reporting such incident.

(2} The Company may provide appropriate rewards for the Management and Employees
who report cases of violations upon completion of assessing such report.

(@) Notwithstanding the above Sections 1 and 2. if the report contained any of the following
elements, it shall be regarded as an inaccurate report and the protection for the
whistleblower(s) shall be removed accordingly:

1. The reporter knew or could have known that the report was false: and/or
2. The reporter had demanded for specific employment-related benefits or gifts in
exchange for the report. or had used the report for any improper purpose.
<Policy Article 23>
> %A =X Disciplinary action or punishment to the violators (Policy Article
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24)

Article 24 (Punishment Guidelines for Violators)
(D In addition to the employment of any civil and criminal proceedings against those
Management and Employees who have violated the Anti-Corruption Acts and/or this
Policy. the Company may also impose appropriate Company sanction(s) to penalize

those violators.

If the Management and Employees are fined as a result of any civil and/or criminal

©

proceedings for the violation of the Anti-Corruption Acts, the Company shall not be

severally and jointly liable for such fine and those violators are not entitled to be

reimbursed by the Company in any way.

<Policy Article 24>

> MIOXpo) cHst mEW  ZX[AtO| MEXALO|A D=H0] ZL|C (HEXt7h

?)

o
e
o

Feedback to the reporter. The feedback is given to the reporter if he/she

desires.
[E242]
TN EEHA
ENAE 22 BEIN BYTA LS INELED OB
STE (HelE 22 E) [RERE R BRI BT EEE (EOIM/EE DEE)
HEYI A, HER Y _
=} e HEd1 s  — sy s HER LEH
I Tlex=s

<HAS Internal Procedure>

(3) A1} B3 (Report of the result)

- B 4% (Policy Article 22) : A Zab= ARQtel ‘40l M2, Compliance

Committee O 2 E 5 QASLICE

Related Regulation (Policy Article 22): The result of the investigation can be

reported to the Compliance Committee, depending on the nature of the incident.

2 The Compliance & Legal Affairs Team reserves the right to investigate the nature of the
reported. alleged violation: and, if necessary. may report the investigation results to the
CP Conunittee.

<Policy Article 22>
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However, without regards to the nature or level of importance of the incident,
every investigation is reported through the Audit Team to the management of the

Company whenever the investigation is closed.

25 FAIS] MUY MBS I A IX. AS BT HOUAZIS EAlel HIHE

e

HENSE7| 510 MAESH ZX|E St JUS L L

—

HAS's measures in place to ensure the quality of the investigation. HAS has an

arrangement in place to ensure the quality of the investigation of the allegation or

incident.

(1) HEXS| 4FE BF. MEAe s 2=, ANE 2= ChEX @SHCh

(A =% Policy 23%X)

Protection of Anonymity of the Reporter (Whistleblower). The Company protects

the anonymity of the reporter and does not take any false information. (Policy Article

23)

Article 23 (Internal Whistleblower Protection and Rewarding)
(D) The Company shall exercise the utmost care to ensure the anonymity of the
Management and Employees who reported a suspicious activity or an actual violation of

the Anti-Corruption Acts and/or this Policy. while ensuring that no disadvantage is
given at work to those Management and Employees reporting such incident.

2) The Company may provide appropriate rewards for the Management and Employees
who report cases of violations upon completion of assessing such report.

(2) Notwithstanding the above Sections 1 and 2. if the report contained any of the following
elements. it shall be regarded as an inaccurate report and the protection for the
whistleblower(s) shall be removed accordingly:

1. The reporter knew or could have known that the report was false: and/or

2. The reporter had demanded for specific employment-related benefits or gifts in

exchange for the report. or had used the report for any improper purpose.
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<Policy Article 23>

ujru
i

MUX =4 o MHOX d5t0, WF A7t Z O|RUX| =5 gL (HxY
Policy 23=%)

Reward to the reporter : The Company can reward the reporter to encourage the

reporting of the employees. (Policy Article 23)

2 The Company may provide appropriate rewards for the Management and Employees

who report cases of violations upon completion of assessing such report.

<Policy Article 23>

ZALES| 53 #HFT . ZAMEE FHXQQ, FHXIYE/TICER, EHAEXE
SHEEILICE X Oo{2EALO|A FHEA|FCIZ ARH5422201300M Hot 7|ES2
SET MEEZAH2E oA MAUZ|ACH, FHX|IAE(ZICHENRZS AFY &
ERHOISI=7F =10 BA 2(A3 BH2[ZHYH0| A= Ao|H, FHHNMAE HRUHES
SO MUSHH HE2H0|AA MEIHaPE 8AIZhE O4=5t0f0oF ghL|Ct

Qualification of the investigators : The persons who are tasked with the

investigation are limited to i) the Compliance Officer, who is as required by the law
(Korean Commercial Code of Article 542.13) an attorney at law, designated by the
Board; ii) the Team members of the Compliance and Legal Affairs Team/Audit Team
who are well knowledgeable at compliance related laws and experienced at legal risk
management; and iii) Compliance Action Officers who are selected from mid
management and who must complete the professional course on compliance ( 8

hours ).

Article 542-13 (Compliance Guidelines and Compliance Officers)(1) & listed comaany determined by Presidental Decree in light of the scale of assets, etc, shall estalish guidelines and proceduures that their

emalovees and directors must observe In order to abie by statuies and make the campany appronriately when the emplovess and directars nerform thelr duties (hersinater referred to as compliance guidelines”).
2) & listed company under paragraph (1) shall have one or mare persans respansiale for dufies related fo abiding by the compliance quidelines (hereinater referred to as ‘compliance oficer’)
(3) & complianca oficer shal chack whether the compliance guidelines are complisd with and shall repart the outames thereaf o the hoard of directars,

(4)In ordler to appaint ani ramave 3 campliance oficer, 3 lsted company under paragraph (1) shall obtain 2 resolufion af the board of diectars,

(8] & complianca oficer shal be anmainted from amang the folawing persons:
1, & person qualiied as an atormey at law
2, hpersan wha i orwas In @ posiion of an aesistant professar ar higher teaching law at a school provided for in Arice 2 of the Higher Education Act

3, Other persong wih congiderable knowledae and experience in law, who are determined by Presidential Decres,

<Korean Commercial Code Article 542. 13>
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<HAS Compliance Implementation Rules on Compliance Officer, Compliance Team, and Compliance

Action Officer>

<Compliance Action Officer professional course, 2019>
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(4) Z=AF 2RO CHoE ool 7| MEAl, =AE e AR =0 OfLEl, 1 o= 7=

r

A BXel HE-do| o s
Section 2.4 OfA Ct2 M1 MES SolfA O|20{E £ JASM, Compliance Team It

Audit Team O|A] CtEA ElL|CH

¢ olel HZIE = UgLICL ofz{gh ool H7|=
x o

Complaints about the investigation process. Every employee, including the reporter of

the incident and the person who is being investigated, can report its complaints on
the investigation process of the Company through the reporting channel as explained

in Section 2.4 of this Report. Compliance Team and Audit Team handle such

complaints.
ZAL Zuto| oAl B B HZEo| A Y= H. XA Zibe= O[ARR[O| EAE|W
Hrl= 2H =0 EaFL o

Report to the Board and the relevant authorities. The result of the investigation is

reported to the Board and the relevant authorities.

(1) =AL Z1te| o|ALE] B Compliance Team O] O|AFZ[0f E1BtL|CH (Policy 22 X)

Report to the Board. Compliance Team reports to the Board. (Policy Article 22)

3

CP Commuttee.

(@) The Compliance & Legal Affairs Team reserves the right to investigate the nature of the

reported, alleged violation: and. if necessary. may report the investigation results to the

<Policy Article 22>

() "Wz 3 2= B3 B3 IO 2D8t0], T/HEAA M2 FAH T #

ASLICEH (FHZZ Policy 24%)

Report to the relevant authorities. Compliance Team may also report to the relevant

authorities which may result in civil/criminal liabilities. (Policy Article 24)

Article 24 (Punishment Guidelines for Violators)
(I In addition to the employment of any civil and criminal proceedings against those
Management and Emplovees who have violated the Anti-Corruption Acts and/or this

Policy. the Company may also impose appropriate Company sanction(s) to penalize

those violators.

<Policy Article 24>
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27 M Zat 3 X R0 ot A =XQ| 37| HAS = O Ool2fst A Z=X|0f CHSHAM

SME gL

Publication of investigation reports and disciplinary actions. HAS on an annual basis

publicize the information of investigation reports and disciplinary actions on a high level.

- Investigation records for the past 3 years: Total 6 cases (involving 41 personnel.)

» 2016 : Report from out of company : 1 case (inv. 9 per),

Internal report : 1 case (inv. 6 per)

» 2017 : Report from out of company : 1 case (inv. 3 per),
Internal report : 1 case (inv. 1 per),

Company initiated investigation : 1 case (inv. 18 per)

» 2018 : Internal report : 1 case (inv. 4 per)
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3.5 qlof| cist X[ (Support to Employees)

31 A k|E W BRI WX ng ZRIW A= A HYAS YR HE X R

X ng Z2IHS JtSot UASLICh

HAS's Anti-bribery and Corruption Training Program. The Company is providing a

dedicated training course for Anti-bribery and Corruption to all of its employees,

including employees of subsidiaries.

(M ug Z2J™- Y usg Z27™- oo Fif 8 LE X 2HH nss =2
ILE FO 7tEX D s

Training program. Anti-bribery and Corruption is part of a larger compliance training

program and constitutes a separate course in the program.
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<Anti-Bribery and Corruption Training Material, as part of Compliance Training of 2019 to all
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employees, where Anti-bribery and Corruption Policy is taught among others>

3. | ZAHO0|A_ COMPLIANCE &&

Compliance System 27l

20199 E FHZY MY 2R

HAS LS

Sksl AT 3 r
etetoflol 2 AH 0| & AR SR £
A23E (Y- AeA ¥s R )
COMPLIANCE , © i ¥agt xe 2 77 e 2o o8, 50 e Au
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<Anti-Bribery and Corruption Training Material, as part of Compliance Training of 2019 to

newly joined employees, where Anti-bribery and Corruption Policy is taught among others>

2 g FI7| : A 7|2ns2 0f 18 (U M)/ 3H0 ot (o <l)

Training record : All employees take the course on an yearly basis; Overseas

employees take the course in every 3 years.

2012 | 2013 2014 | 2015 2016 2017 2018 | v

HApe 4,484/ | 4,749/ 4,268/ 2,501/ 3,008/ 2,838/ 3.174/ ]
— 4,732 4,862 4,287 3,028 3,089 2,949 3,282 A1z
(95.4%) | (97.7%) | (99.3%) | (82.6%) | (97.4%) (96.4%) (96.8%)

3.917/ 2,238/
4,340 2,656 518/638

A AL 16
m‘%}r_ﬁc - - - - (90.3%) | (84.3%) (81.2%) | s
SR B | 4"s | s=ad | 7
=AY A

JHw & | 42(1%]) | 44(13]) | 115(2%)) | 91(23]) | 85(2%) | 103(2%]) | 98(2%]) | A28

Al ol =
/8= | g5 460 278 620 475 518 AFA]
ZEFE
= Ho
ol EAe - 195 583 500 424 - - ®13)
=
Alol7 = -
fo = 839 1,426 1,695 1,573 A
rro| | - - - e
2 (263) (152) (435) (177) gt
= e

(3) &0l : =0 X FOf, Y20, 20 S22 HIELICh
Language : The course is provided in Korean, English, Japanese, and Chinese.
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QOVerseaS Compliance Training

IV, Anti-Corruption : What is Bribery?

A bribe is a sum of money or something of value (monetary
or non-monetary) offered or given to someone to induce or
persuade him or her fo act in one’ s favor.

Bribery is the offering, giving, receiving, or soliciting of
something of value for the purpose of influencing the action
of an official in the discharge of his or her public or legal
duties, which constitutes a crime and punishable by law.

-Black’ s Law Dictionary

- HIW ompllance Team
September 2016

() Hanuwha Techuwin

<Course material in English>

AT SEEE
. TIT. PRI foeifn E Py Sh il 1 pacesics

FERol1e-Royce. ERERAUREIVSHHESAGER
o BINEN //////////////
TELEHT

ERS AN A A O SRl 1sRoyee Agent, FRIZE
/ Petrobrasmma BT R ATATHE. LAFESPetrobrastyalimiAl At
/ AR (S5, BT PerrobrashIfEREAR, RollsRoyeed AFT
/ T, AR IR LS

/ 5340, Rolls-RoycefE LHASOFAT SOFMHiE T MM TTHRESE
(BJ21617867T) | FREVEWESIRH (Suharto) 2F, HBEHE
AT e (4330) EaAHEAT, FEhEMASRET TS
pusintia REi AT, EEsFo (FERIEAAE) FEBEH.

m VP22 22222227777

<Course material in Chinese>

Compliance Temm |-

AN\
\\\\\\)\ ..

Q \IHEAN

2T AT ARENST

Compliance & Legal Affair Team
20068

<Course material in Japanese>
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Anti-Bribery and Corruption course tailored for different categories of employees.

The Anti-Bribery and Corruption course is tailored for different categories of employees

based on their level of exposure to the corruption risks.

(1) sto] 2|23 BM: ¢, &, Oid &M St Z0| 30| 2|23 |ME or2fet 20
XEY WIS HAPLOL (2=0 1]) (OH)

High-Risk Teams: Commercial (Marketing), Communication, Teams meeting

government officials will be deemed high risk teams, and they are subject to specific
course tailored to their need, which provides more in-depth review of the laws and

the relevant cases. This training is refreshed every year as evidenced below.

[ wggr ]

L. gl yhao 2. A oA 3 Q%A
&9 EY

<Course specific on Korean Anti-bribery laws, Aug 2018>
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<Evidence of participation in the course>
» Lepd St pEoldR FAR (Y41 2019 8.1 1330 )
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<Evidence that the training is refreshed every year. The participation log of the same

team (military marketing team) on 2018 and 2019>
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(2) OJAL O|AFZ|Q] Compliance Committee Off CHEH W& (OfH)

Board Members: Board members (Compliance Committee) are also subject to Anti-

bribery and Corruption course on an yearly basis, and the course is more focused on

general trends in the compliance discipline and cases on other companies in the

industry.

2z United
Technologies

& Whitney (UTC)

__‘.I! .____'l_ :
e ?l’_l% vl—m%ﬁ

gjit,

b= H1oto] (1814 9912

<Video clip course shown to the Compliance Committee>

3) S &2 x : AR A BMY =Y s HAl (O1E)

Middle management : Middle management {including management (except for

board members) and team/part leaders} is subject to the anti-bribery and corruption

course on an yearly basis as part of the larger compliance training program.

A

L L)
L o
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<Report to CCO on holding the course for mid management, 2"¢ Half 2018>

<2 Half 2018, Anti-bribery and Corruption Course for middle management>

HOX|E SoiM 7i4d Ared

= = s
=0 U8 UW&S MUz =X[otn A=A =elgl|ct. Eot ot A

Measurement on effectiveness of the Anti-bribery and Corruption Course. Upon

closure of every course, the Company measures the effectiveness of the course by
employee survey. Also, the Company receives any idea for improvement from the Internet
website. The Company also measures the effectiveness of the course by conducting a test

on the employees. The feedbacks gained through these channels are reflected in the

course.

() 1] IPYol cHgt = AMHo] ofH). of Ws0| Lt =, Compliance Program
TEHO| CHot MHO|E AAISHD, O] If w0 CHeh BHE=/ /5200l CHeh MH|0|E
gL ct.

Employee survey on the course (Annual). After closure of every course, employee
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survey is conducted to the employees who have taken the course. The survey

measures the satisfaction with/effectiveness of the course as part of larger compliance

program.

LAzl L 359 M T2 5HE
ool ek Aze v

41.40%

38.40%

4. 27 Sk

5 HH J%F B

L ECES LREN ELPERELETEER)
of= A g Ak A4 ke

34.90%

53.40%

2058 (21,2 %)
466 (44,1 %)
303 (287 %)
3T (3%)

30T (2.8%)

3.[CP] Z RSS2 £ HS2|U 22 Ee9S @ & 2A%N0L [EH 82X 5 : 10561 B

5 T 3R WL

226F (21.4 %)

426 (41,3 %)

3198 (30,2 %)

455 (4.2 %)

30T (2.8%)

2118 (257 %)

4518 (42,7 %)

2878 (21.2 %)

238 (2.2 %)

20 (2.3 %)

<Employee Survey Result>
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Tests (2 times a year). By conducting a test to the employees who have taken the

course, the Company can measure how effective the course was.

Hotze|
1.0 BE ol Soiz 47 2 Ute e HEEA MO 12X, Hu 3SR 0| HretkE 13 (AT EE 521 (BIDIAE 2Rl 35 S5 TRAWA HB5E B
S SR WS £ ALk [RIBER: 31/ 18 2 3l
[0]
1. &-10, B-50
2 4-50, B-100
2 A-100, B-200
4. 4-300, B-500
2. SR P WDVY T2 HIeH T2 I DG IR & SHIZ WSS 2ALNRT [MBD: 2]/ [F 2]
[O]
1. ZOI S S B R F S0l BASH0 03I JSElRE Dol S TR B THE 2o,
2 To| ST SHEE S e B0l BB 103HIRR THSSI2E TolS s T S0 SHEE Savich
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2 Yol
ENTE R
4. S2TEHY

<On-line Test on Compliance>

A2 25 i MY "y 2 WM Aol S EZIH ZHOIXIE S
T8 el 22 i Mol tisiME Alds UL

Receiving ldeas for improvement for Compliance Program. The Company is always

open to ideas for improvement for the Compliance Program, and receives the ideas

through intranet homepage. Good ideas are awarded.

> Intranet
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<Intranet page where ideas for improvement of the Compliance Program are submitted>

» Good ideas being awarded

>

<Good ideas for improvement of Compliance Program being awarded, 2018>

C HH
==

[H

EI30l #E. AXR MHO|E S L2 I

rlo
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T2 B E L

The result of the survey being reflected in the Compliance Program (Training).

The result of the survey and any ideas proposed in the survey are reflected in the

training of the Compliance Program.

M 7| aS A
B ELEERE LR,
+ Online, Off-line 4 %

> dabdRepd ot

+ CP7|1E Rapia), A5l

o, WA Ad 5

UH 2y =y T
LT ! Rk
sl a8 ER SR 0 AW Sl Y
Folrhe Egol LA 7 g =5 o
- wnanoas o 9953 as ey ?
> adolbane 94 3 i - v aee s
« Hvk ARt AR 32} A TE 2508 v .
(207) °| 4, 161 4sh P, iy
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e e i ¥ ! Lt .
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<Ilmprovement in 2017>

<Ilmprovement in 2018>
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Formal Review on the Compliance Program

The Company's Compliance Program consists of many activities, and these activities
are reported to the Compliance Committee every year. Also, Compliance Committee
formally reviews the adequacy and validity of the Compliance Program and its
activities: Such form review is mandated by the Korean law. The Korean Commercial
Code Article 542.13 requires the Chief Compliance Officer (CCO) of the Company to
report to the Board on an annual basis the result of assessment on validity of
compliance of the Company so that the Board can approve the Company's

Compliance Program.

H1 U £USA REWt EaY

§ s
ORE T ER ARERA N2 T » 44 A 542013 A3%
-EYnge FUBHIIEY F4018E B0 1 20 olAEY 21
oae
sojor stk
> B R UEANNSE SRRNNEN WA STk s ken
RER WAS D03 EANI DT > oo zAH0|A FUEHIE Mz Ha

-FUNROS IHHOR Y XY U B MHY SRy HE WIIE
HA[810] 1 43k O[Ar|0] adtct

T N
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<CCO's 2019 report to the Compliance Committee on the result of the assessment on validity of
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Compliance Program of the Company. The Compliance Committee then reviews the report and

approves it as they find suitable.>

i
" RRAgeD ] HWEA 0 (3.
FR-SAgel e Wies Aol ge EL |
AHEERY A AR s Sl d W) @
Ha 5 § SafRgns) 5 Y B .
2019 Al 3A rRE i dn wa o
‘ °]A]—§] 2]/\}% ‘ l$os 39 ofugs Eeobyd AW o] A $8
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8} o] 2 A M o] A4 3] A} : '
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<The Board Resolution where the Board (Compliance Committee) approves the result of the

assessment on validity of Compliance Program of the Company, Feb, 2019>
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<CCO's 2020 report to the Compliance Committee on the result of the assessment on validity of
Compliance Program of the Company. The report also contains the details of the activities of the
Compliance Program, which are omitted here because they are already well covered in other part of
this report. The Compliance Committee then reviews the report and approves it as they find

suitable as in 2019 case as depicted earlier in this report.>
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Alignment of incentive schemes with anti-corruption efforts. The Company's incentive

scheme is designed in a way to promote ethical behaviors and discourage corruption.

(1) LKPIo] &H X F7F A KPI (1008) & 5 S grFsL|Ct.

Compliance Index in Management Key Performance Indicator (KPI): Compliance

index accounts for 5 points out of 100 points of management KPI.
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<HAS internal report on management assessment KPI,

sensitive information redacted>

2) £ME KPI o EHX[ G : STRXOA KPI(1008F) 5 & 2ot A2,

Compliance Index in mid management’s KPl. Compliance accounts for 5 points out

of 100 points of mid management KPI.

- BAZ(4%04) Y7} #of
QAR A BAY 1AREA 5 RE
- A5 FHAS YIS EA AT E B2 S A3
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<HAS internal report on mid management assessment KPlI,

sensitive information redacted>
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o ) & #SUCh

Compliance Action Officer incentive : Compliance Action Officer (who is designated

in each team) completes the Compliance professional course, and achieves 1 point in

promotion index, and receives 10 points out of 100 points for performance

assessment.

- FHAAA d4HE Ry

ZHAAA AR 2E 0 1AHEY] 819 & WA (Bar)

— SlHEs g EYd ¥ gdFghdinr), O 7lEAd ) B
Fa dobE Y7 T4 (6hr)
-dHAs E 1A YL EA 2O g 108 63
- HFe 29 BMH FTE W fiete oy
» QMR 24 0 oo k1 24

- 574 B HerddA(1gie ARl gy 2 3

<HAS internal report on incentives for Compliance Action Officer>

D ETHAENE TEAYEL FH5d 2ME HIUE, ASEY, ML AP S AeeuE
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<Compliance professional course for Compliance Action Officer, Feb 2019>

(4) EULPL & =Y ¢ LS MM FRAETXC| FOl|2t= OHMIES JHZ[5H,
TR B2E W g5 XNSH22H &8 2AXE St

“Compliance Action Officer Day” award : The Company holds “Compliance Action

Officer Day” event and awards the Compliance Action Officer who showed excellence
in its work. And by so doing, the Company encourages the employee’s commitment
to compliance.

> Awards

@ ootz Amol~ A sk e .-~

LSOl AE oI = =

<Excellence award for Compliance Action Officer, 2018>

» Public media coverage on Compliance Action Officer Day
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<Public Media coverage of Compliance Action Officer Day of 2018>
<Public media reports>

http://www.sisaon.co.kr/news/articleView.html?idxno=79469

https://news.joins.com/article/23142129

https://www.hanwha.co.kr/media/news/vod_view.do?seq=4082

QI MIE| B O S S| o
ATAE 25 SLStA HMEELICE Compliance ZHO|A High Risk Team 22
ZREO0 A= FY FAM, B2, O BM S 2 HYAE 2 LT 7|FE SH0IM
ot gy mEof, 2E UXY2S T4 Compliance =5 lsl SLstA MBS
Mo g ct

Equal application of the Company’s Incentive Scheme. The foregoing incentive

scheme is equally applicable to every employee of the Company without regards to
which position it is in. Employees in the high risk team (e.g. marketing, public relation,
and governmental relation) are subject to the same Incentive Scheme and the same
assessment under that scheme, so every employee should equally pay the utmost

attention to Compliance.

3.5 HI22|H WS ARSH= XA B 3M= HgHez gots As AFotn, 2o
=

S 2L

o

Protection of Employees who refuse to act unethically. The Company protects

employees who refuse to act unethically and refuse any kinds of corrupt practice.

(1) Code of Conduct (1X): B fldt M= FXZH, DHZ 2ISH0, Al H2

e A= o7t =X @S CH

Code of Conduct (Article 1): Any violation of laws and regulations are prohibited,

and no exception is allowed for the case of ‘for the company, boss, or customers’. The
Company places the employee’s ethical behavior and compliance over any corporate

benefit or gain, or any order of the superior employee.
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When employees & executives learn of violation of laws and regulations,
employees & executives should immediately report it to the Compliance
team without concealment. Absolute confidentiality is guaranteed to the
reporter and any disadvantages related to the concerned report are

strictly prohibited.

Violation of laws and regulations is prohibited, and no exception is
allowed even in the case of ‘for the company’, “for the customer’, or

“from the order of a boss.’

<Code of Conduct Article 1>

Aol MOxte| B R AP Mnxpel HAU2S

o, M-S YWELICE  (Policy 23X)

EMA EHzEH, 2092

Whistleblower protection. The anonymity of someone who reports the alleged or

actual corrupt practice is protected, and no disadvantage is given to the reporter. The

reporter can be awarded. (Policy Article 23)

@

Article 23 (Internal Whistleblower Protection and Rewarding)

(U The Company shall exercise the utmost care to ensure the anonymity of the

Management and Employees who reported a suspicious activity or an actual violation of

&)

©

the Anti-Corruption Acts and/or this Policy. while ensuring that no disadvantage is

given at work to those Management and Employees reporting such incident.

The Company may provide appropriate rewards for the Management and Employees
who report cases of violations upon completion of assessing such report.

Notwithstanding the above Sections 1 and 2. if the report contained any of the following
elements. it shall be regarded as an inaccurate report and the protection for the

whistleblower(s) shall be removed accordingly:

1. The reporter knew or could have known that the report was false: and/or

2. The reporter had demanded for specific employment-related benefits or gifts in

exchange for the report. or had used the report for any improper purpose.

(3) CEO

—

1=
SEeof OisiM Z=std AL

<Policy Article 23>

HIAX]. 2|At 2RO| &Y & A= LEZAO| CEO 7t PH 2 =¥ =32
o
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CEO Message. CEO emphasizes that the compliance culture should be a habit for all

employees and management.

| BISISFAQ | AKISE | EXIAN

EETECS

274 CEO Message

e

E9gE
. T ZAHO|AE HELO|IANA BHES T
gr=a =k HAE 7|0 MR HelE el 7
=X X 7|78 AESTI0 YN LS00 SAHE
YSH? stnA = 3BE0 ASLICE

ojaet BEE0|PA HELS BE YHAO|
SOLS o S£o 2 w1 O|WT 1 O =2 2
e uHT S AsUch

WA, ABIL Y MBS WY ©,
HE SEoE WESD WE 2| ~3E AE
MRS RN A BIA Oj2E 28]

i 2y8jof Shuich.

Fo, YUEL 2olo| s AR Waiel
B A0 =FEIK| WK ChAl BHY MEHEE
GEE WEsH O shLCh

olgz| 2 el=igiel Felolalzt ol o,
H|Z 4 SHEO|OfEATO|AL HAL F|YSEH
AT ZEE 2E = A2 HAUD

3| AN O Fun R212F0| 2T
SI0] ApARA RATE + UES

A =HBAILE

214171 Ha Z218 T2 AR MY S =S Jushs Zideol
E&stD EZ wonic 2 0|YyE gELcH

201843 3% 1% Siajojol 2AR0|2(F) (QEOIAL NEP

<CEO message in the intranet>

4) 2| M =W oX|of oigt M= =l A= MY AMH0IE Sof, XAS0

glA] &=/ oX|of A oLt M2[stn JA=XE =elghL|Ct.

Company’s measurement on employee’s confidence in Company’'s compliance

policy. By conducting an annual survey on the Compliance Program, the Company
asks the employees about the level (and improvement) of employees’ and the

company’s commitment to compliance.

1. 2500z 859 714 Fow 24 2 2EG0|92 502 N 4959 2ol
» ool Az LA o= A ATt Atk

41.40%
34.90% Fos

38.40% 53.40%
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<Employee survey result on Compliance Program>

- O] Survey & EA|H, 0|23+ Compliance Program & S3dl, s|Ate] =& o|4l0|

Aot JHMERJEXE 20 JSULCE F, 0[2{8t Compliance Program O]
= o

HEFC 2IE Wao JUsA FEStD JELCE PHF 3|ARS| Compliance
Program O| Tt#3| Program S 28t 1 $|AH= & Compliance &40 it
O|X|7t QICHH, ?f =0 Ofet e e %7 L2 AYuch d2u, XS0

2HQ JfMol RARUCHD HHoh= A2, ABHE 2lAF BSta k= AS

The above survey specifically asks, “how much has the commitment of the
company (the management and the employees) towards Compliance been
increased by the Compliance Program”. In other words, this question is assessing
how much real and actual effect the Compliance Program has made. If the
employees believed that the Compliance Program is merely a program on paper
and the Company is in fact not interested in Compliance at all, the score on this
question would have been minimal. However, the fact that the statement that
there was a “significant” improvement earned the best scores shows that the
employees have confidence that “the Company” is changing by the Compliance

Program.

(5) Compliance Program Z%lE ¢/et M0 CHHAM ZEA

AM 2 EIM 33 A HHE0|, YAH= FALS| Compliance Program ZSHE 9|3t

gy W YsLCL B X0l AMO| &8 £Ao ¥Rot mAS

= =
2t gl 8% 1A £tk Aol BMel ofdE EZUEAM, M2E2 HHS
P

Awards to the excellent proposal to improve Compliance in the team.

As explained in Section 3.3 of this Report, the Company is always open to receiving
Ideas for improvement for Compliance Program. In many cases, those proposals/ideas

are based on the work process of the team the employee who is making the proposal
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is in. Without strong confidence in the Company’s policy that the Company supports

and protect employees who refuse to act unethically, those employees would not

made the proposal, opening the shortcomings of the work of their teams.

MHdxor
B} o u
Bt [TN
=Ry,

() B84 g gy
g
L T — 128 284wy 3

T WA /Ao my

< HAS Compliance Day event Of|A{ At&IQ] £A HE 2| Compliance 20 Cist Mot & f==

M Qroll Chof = &>

2e 78sn, 2

rir

3.6 S0 W9l DUXjo] Cf3 = IX| IAe HLIMo=z Ul

9|2 Hsie A BT

No disadvantage to the whistleblowers. The Company protects the whistleblowers or

any employee who reports the corrupt practice.

() WE Haxte] B3,

Protection of the reporter.

> EE UWR HEX= WE HME=z Q50 ofifst QIAtY =0|9E X
=L} (Compliance Guidance (18%)
Every whistleblower will suffer no disadvantage from the Company from his or

her reporting. (Compliance Guidance Article 18)
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Article 18 (Whistleblowing)
(@ The CEQO may have a whistleblowing system for employees to report illegal or unfair

acts directly to the Compliance Officer.
@ Any reports regarding Compliance shall be delivered to the Compliance Officer.

@ A person who receives or take care of complaints shall not disclose personal information

and details reported by the whistleblower.

@ If the whistleblower reports any illegal acts or wrongdoing involving himself, there
may be extenuating circumstances.
Every whistleblower shall not suffer any disadvantage in personnel matters as a
consequence of his reporting.

<Compliance Guidance Article 18>

(2) 20|22 WX 2o (Policy 23%)

No disadvantage is given. (Policy Article 23)

Chapter 9 Protection of Whistleblowers and Punishment Guidelines for
Violators

Article 23 (Internal Whistleblower Protection and Rewarding)
@ The Company shall exercise the utmost care to ensure the anonymity of the

Management and Employees who reported a suspicious activity or an actual violation of

the Anti-Corruption Acts and/or this Policy, while ensuring that no disadvantage is

given at work to those Management and Employees reporting such incident.

E]

The Company may provide appropriate rewards for the Management and Employees
who report cases of violations upon completion of assessing such report.

Notwithstanding the above Sections 1 and 2. if the report contained any of the following

©

elements, it shall be regarded as an inaccurate report and the protection for the
whistleblower(s) shall be removed accordingly:
1. The reporter knew or could have known that the report was false: and/or

2. The reporter had demanded for specific employment-related benefits or gifts in

exchange for the report. or had used the report for any improper purpose.

<Policy Article 23>

(3) ol2{gt Hso| Mg He| At LEY #ot oLzt AHef YA, 3¢ party, Supplier
oA 25 HEEICh (Policy 2%)

Protection scope. The foregoing protection extends not only to employees of the
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Company, but to Suppliers, 3™ parties (agent and intermediaries), and others.

(Policy Article 2)

Article 2 (Applicability)
(D This Policy shall be applicable to all of the management and employees of the
Company’s domestic and overseas subsidiaries. branches and corporations (hereinafter

referred to as “Management and Employees™).

Py

(2) In addition to the Company’s Management and Employees, this Policy shall also apply
to the relationships between the Company’s business counterparts, agents, consultants,
representatives, joint venture companies, partnership companies. as well as their

business partners.

©

) Additional guidelines may be established for compliance with this Policy depending

on the local conditions and laws of each country where the Company’s Management,

Employees and applicable entities conduct business.

<Policy Article 2>

ol Al M3 X2 M= ZE AROl AN WR/IRMM FH50 RIS
A

Reporting channels for corrupt act. The Company is employing different channels

inside/outside of the Company for reporting corrupt behaviors.

(1) EAM SHOIX] W HE AO|E(AE{L)

HAS Homepage reporting page (in Ethics section) (Internet)
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\ i j‘f;
5 B 4L Y
#o|d9 a2l s Ve a]
(GLOBAL CODE OF CONDUCT
b2
Al FEHE
FYACELD iolo] STAGHICAEILHAICIS 0fS 5 55 07 % 2| ALO] Chet =S om b0} Siioe 2zl Irt
TO

B2 AR 20| EZ AT ARAE(L 2912 0} 83 FTE 27 X HlZ| AL Tt A
SE HON HiZ) YA AZFLIC Haio] AF0 AT FFAYY 240] ELCL

LR

A L] TSt 2| 27t 2{THE B2 AULY HalLt E-Mall 2 E4a SR
5t HEA H L2 A HOE HSE D U HEE Ha0Z T,

LS Ay

- Qalglo| 23524 U A3 A - 2 techwin audit@hanwha.com

- GNE R YA - TABYIE YA B IR0 1204087
- 2E Ho e ABa EECHC

- el AR 1 ¥ B
- 93290252 i

- LB nE TR A

- TSR =AY

AZHE|

<Homepage Reporting page>

(2) ZAL LHE QIEZ}W MO|E (QUEEIN) S|Ab LHF QAEZUO Zo/HE IHE

ZEX| R A LIC.

The Company’s intranet. Reporting page in the Company’s intranet.

i

v
NOTICE e |
& *'19d 2@ HESOIY A w2 2019-03-27 |
ool NEEESA0(HA FooE . 20190627 |
FaclE HEEHE0/Hs maE 2019-02-22 '

<Intranet Reporting page>

3) BOEL HE ofe MEH ASE 1Y + ARF, FHOIX[MAM Foj/ota=
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HME IHE 2ot ASHCL

Also provided in English. The reporting page in the homepage is provided in

English

OUR COMPANY

Introduction Voice of Compliance
OuBusiness

CorporateCizenship
Green Management —

Policy

fa erospace's comgiance management may be orwarded

Anirqui ng or e

ztzdin e with ur compl pogtan

re— Compliance
program
Ethical Management
‘Global Networks
Title
Cortens
Attachment ‘ s07,

<Homepage reporting page>

4) OIHYRE 7}5. O|HES S MEZ 1 ASLICE (Policy 22)

Email reporting. The reporting can be made through email. (Policy Article 22)

Article 22 (Reporting and Disciplinary Measures on Prohibited Activities)

@ In the event that the Management and Employees of the Company have knowledge that
the Anti-Corruption Acts and/or any provision of this Policy has been violated or is
suspected to be violated. such Management and Employees shall immediately report
that knowledge to the Compliance & Legal Affairs Team.

2 For reporting purposes. the Management and Employees of the Company may utilize
the following means: direct visits to the Compliance & Legal Affairs Team. telephones,

fax or e-mail at (compliancel@hanwha.com) or the Report function under the

Compliance Management System (CPMS).

<Policy Article 22>

(5) BE Hmo| AY 38 BE HEs Yoz st

Every reporting can be made anonymously. Every reporting can be made

anonymously, and such anonymity is protected.
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4.0|8 &= (Conflict of Interests)

4.1 2|A2] o3 dE WX AE. M= Oloids LA #EE 7MKL ASLICL

Conflict of Interests policy. The Company has a conflict of interests policy.

SHEAL 1 e MRSl AYALZEH

(M 2HH 0[Y: A= HRO| S=AL o5
= 7L aASoA S dAsts As X5t ASLCH

Financial gain: The Company prohibits the employees from gaining any financial

interest or benefit by exerting influence to Suppliers, contractors, customers,

competitors and any other parties. (Code of Conduct 8Z)

8.1 We do not pursue personal benefits through corporate tasks.

Employees & executives should not give or receive money, goods or other
forms of bribery with the expectation of reciprocity to/from dealers,
government branches or other business-related third parties.

Employees & executives should not pursue personal benefits in the course
of purchase.

Employees & executives should not trade stocks by using undisclosed
information of a company or the third party which has come to know in
relations with task performances or dealing. In addition, employees &
executives do not provide benefits to the third party by using such
information.

8.2 We do not make wrongful relations with stakeholders in a task
involving contradiction of interests.

<Code of Conduct Article 8>

CHE SlAte] M-S AHXOSIHM Mot HEj Y5720 H/AE, CHE M7t

A= CHE ®elo] HMZS HSIEAM, 2lAtt AHeists A2 A5t ASH L

Co-serving different companies. The Company prohibits the employees from co-

serving (acting as employees for) different companies or any other entities

including government.

> O|AL : ot= A 398 X,

Director : Korean Commercial Code Article 398.

HI398E(0IAL S0t EIAF 2P0 Ael) OIS 2 22 = st s Sabs RE AR £ RHISTE AL 22 FAlet HIE 5P IslH = DI2] 0lARRIHA
S Mol 2 TRAMEE A0 01AEY 22 S Lot0k E0L 0l ZR 0[AEIY S22 01AF 322 201842 24 SHH0FE12, 2 HalY Wt
Brk= STtk ECE
1. OlAHE= HE42ESlr 22 HI6E 1 (HE F255F
2 RS R AR A ES
3 RIS RIS B 2R AHIE S
4 RANERE RMIENAL 2D L= 502 AZH Mls LHTA S42 10022 S0 0142 JE EANR D REA
B HNERE MISENRIE] R2EA4Z2] ZAlet ZEld 9|22 Mle SHTLAES2] 10022 500|4°E 1 &lA 29
[H2WE 2011, 4 14]
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> EE ok MY RAlo FY 31 £Y

= Oo-d o o

Employee : HR regulation on prohibition on co-serving.

A2 ERAE

AE GRE FUYY YoiA TS 2 B AE G stio} B,

D T 9% gwshl 3RS S¥stn 2YolUy TR &4
2d 9 A9 22 gyol A2 Fojstoiof H}

2) 9 & Thste] L RS SEHOE Al Fuwstn A
A ZE oAl A g Bad A4 AEE E5stelo B

3 B A7l Amol vistel 2EE AW WA AND Bad
43 2 F50 A2 L stolof B,

D Bie FEE U D AE AAE EE5 dloe 2ol
X of shk,

5) S A2H3 FEE EF 455D 4 RS AE, 4%, 389

A3 sleiof Fhh,

6) Eie] NES YRAFAY RolE FEA s ATE 37
Tolop g,

7y ARArel UE Patm Ea] Aol REHA ofHER
2h8 5] %l 5hod of 3,

8 Zatel #oiglo] itFol e ThE ARE AsAU Dol
Zapstoi 4 = oby Hh,

al

<HAS HR Regulation on prohibition on co-serving>

m

(3) ZIEt 7t5&A o s B e A
BAE A= =Aretel AHels mAstD ASHCH

Pursuing personal gain through relationships. The Company’s prohibits its

oln
mjo

E
S

ro

b OlE, AW me ske kel

PR

employees from pursuing personal gain from the relationships it has with its
immediate family members, relatives, or any other close parties, using its position

in the Company.

> HR Regulation

Esled 22T HsbAL EyEt 74

1=
nﬂl
42
i
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<HAS HR Regulation on prohibition on pursuing personal interest using the company

position>

el
rir
=)
=8
rot

Ethical Conduct Guide: ‘55 &8 HXME S OlSH&AX M-S el
Al O|RCISHE 9hEo0t HOtM= QM S 7HIISHA ALE 2RUS B =AM

ABHof ook 1 st AUSLICL

The Company’s Ethical Conduct Guide provides that the employee should not receive

any financial interest, entertainment, convenience from any personnel with whom the
employee has a personal relationship, or with whom the employee shares an interest,

and if he or she does, it should be reported to the Company.
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<Ethic Conduct Guide Article 2>

(4) ol2{gt oo && HE2 A=A = SESHA HEELIC

The foregoing rules on conflict of interest equally applies to the Company’s

subsidiaries and/or controlled entities.
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(5) E31, OlALE Ol2{3t OlsfaE B9 FX| HFol M8 WLt

]

o
Also, the members of the board are subject to the rules of conflict of interest.

H30Z(o]A}e] FHFZA)

olil= o]alz] BE o)atE2 B8 g|Quk2 glslsle] 910 glod A7) e Aanta]
Aoz 3ite] dPEFA &3 AGE SHAY FgebAe] T atglel] o7 57
Fatc} ek AYFe 28 ¢a el Ad e do = 2ajslA] ofr] s},

A 47 Fe)Arg

Al 12 Z [F9AHE]
o|Alz]e] FolE Alg2 1S Al e = i

4. olA} wd AF A
1) ©|Ake} 3] A zEe] A e
2) olA}2] 3 A}7]3F] o] &9
3) B3 A9 99 A9

= ol
o o
ol
re

<Rules on conflict of interests on the members of the Board. Relevant clauses in

the Articles of Incorporation, and Rules on the Board Meeting>

4.2 Z|Mo| ojsfdE AME U B A4¥ =lAMe olbidE
A

MIsHes E (LA HEO| US) S Sstol, ol

o
The Company’s rule for identification of conflict of interests and management. The

Compliance Team and the Audit Team manage the conflict of interests cases and the

Company’s rule provides that the employee should declare a pledge on an

where an employee declares any potential or actual conflict of interests cases.

(1) Mgl AH Mm: 3

o

2 TS BMY olids J&o

x|
NnE gt

—

i}

annual basis

ChsiAf of

Employee’s pledge : Employees are required to declare a Compliance Pledge

where he or she declares the conflict of interests cases, if any, on an annual basis.
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<Employees’ declaring a Compliance Pledge>

H M3, AA MIA H®. AR DS SpALEL AMDSHK] §E 2, =0/90]

Penalty on Non-reporting or false reporting. If an employee fails to report or

falsely report the conflict of interest cases, he or she will be subject to disciplinary
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action. (HR Regulation Article 41)

A4l 2 (DA AR

abelo] theo dwE 2sdE FAE % oo

D) HapaZo] o] B AHAAES A2

2) Hebd T Hale ERRg U A RIS AusiA Y s
dmarel o mo] WALE Aoz YA HE BaA sAY
sate] Wuls i A o

Yab W A" EEZ YR sted B HoE YL AR
3 Do EE Zs FAR g Fa = B2 obr|AsAY
Al S zA 3 22
D B2 AUS wEsto #aj 2ol zAS AS
5) 2 AHE ol Bl Bus AUE Hslle AR

n%‘i
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<HAS HR Regulation Article 41>

) O[ARZE ZOE[0fRU= OS] &5 Helle 25 O[MZE &3l 528 &L
The Conflict of Interests case involving the members of the Board are approved

by the Board of the Company.
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ool 7] hig 4 F AFAY WGPl
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A4 AdA= 34 sHdsid,

<The Board approving the conflict of interests case involving the board member>

43 2JAe] SEEOF EM HIA/HHEHE N8 3= SSEORFH HES 188 Y,

1 Z2ore| AEEHES 188 I HEdts 80| ASLICH

The Company’s employment of employees/consultants from the public sector. The

Company has a policy in place which regulates the employment of an

employee/consultant from the public sector.

(1) H/ei% SEX| FL. /A SHA ALY A XHE ERotD ASLICH

Hiring Former/Present public employee. The Company has an Assessment

Guide for hiring former/present public employees. The Guide specifically

considers the risk of conflict of interests.
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94344 A% o=l

20145 10A

AE woaEel HATAR AEA DA ¥
ZAREYYL  HYAMERHIAG Ao

o8 B fttel HYHUFU

<HAS Assessment Guide for hiring Former/Present Public Employees, Oct 2014>
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5. MAZ A YRAZ ATHBINSNY H16Z02) .

<HAS Assessment Guide for hiring Former/Present Public Employees, Contents page>
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| SAXEYEY AUATUYA WY 87 |
@ FYHT FEUY - TAARYY AU TARRRE A7)
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2l
TES EEY e A

rol

278 FANE.
@ AUAT 30|

- MBS TR YA YA @I AL Y
Zy¥ BUEE A0 T o HadA HAESR ox ge U

i WS E

<The Assessment Guide specifically considers risk of conflict of interests>

Full draft of the Assessment Guide &= Attachment 1 & &Zx H{EL|CH

<The full draft of the Assessment Guide can be found in the Attachment 1 of

this Report>

O] 7I0]E+ Compliance Team OfA] ZHERAOH, = =
ME3t7| MOl Compliance Team IF AHAIE9| xH& A2 0| Guide & &%
St=XE 2oldliof StLICt Guide 2 LH&82 ZF TtETE Compliance Team

2
[CCO (Chief Compliance Officer)] 0| ZQIsjF=H, xHE THO|7t A|=HE L|CH

]

The foregoing guide is made by the Compliance Team. The H/R should
consult with the Compliance Team on whether the Company’s plan to hire any
former/current public servant is compliant with the Guide. Once the Chief
Compliance Officer confirms the compliance, H/R then can start its

negotiation with the candidate.

FIY H cooling off 7|7t ot HE 2™ 7|2t 39) o FHY At 7|70

ZEXSHH, HAS & 28t g FLch

Cooling off period before hiring. The Korean law provides that there should be

certain cooling off period (specifically, 3 years) regulated by the Law before the

former public employees are hired by the private companies. And the Company

O] X|] 68/ 129



HAS Anti-Bribery and Corruption Report (May 2019)

complies with such law.

»

o= HRo SEXsclAL: o= R IHA 20N FHote
FY Met ZIZ @ Ao met ohE) ol F=E, d2|1, 3 flEe
57tE 2 AT A0 FYEY = ASLICH

Korean Government's Public Employee Ethics Committee. The Korean

Government's Public Employee Ethi

¢ Committee sets a certain cooling off

period for each public employee (the period of which differs according to the

rank) under the law, and only emp

loyees who have been approved by the

Committee can only be hired from the private sector.

HAY SR SAAS FgAe X AN S onz o 7 29>

HI7E(ESETA SR © SSADF0I3 0 TUA 5 TAAGT 2 ST STRE 370 ST F 51 S0 28100 Bo 5= 720 299 2T BHE| A
C12 2 29 Ol S1LI) i 521 2IRAOIS} SN R0/al SO0 HI2E 4 QT L7 B SENSAAYAY U2 W2 WilE 2261 0, IS 2036 7,
20141230

<Korean Public Employee Ethics Law Article 17>
HI-DIAI_D!I:H
[AI 2018, 3 1.1 [28 His0ei=, 2017, 10, 26, 28N E]

HISOEQ20LA G SIS AAMHATIH (3t =01 S) © rERFEE, HITZRNZANEN i ats A= LRI
HENAEM 22 A0 12 SSATA S 22 B ATERIEW [ SIS B2 = AROEHFH LAY
AEFECHE DEGIE ZRHE HTHAMNLAR R 22 Y AIaEd IS HURE R 4 2F E= HYsUY M
Ml ChEHAAHZIE HIEU0E ETFIM0E ST
@ HIEH 02 TAUAlE SRR, ANTEANE 2 2 A9 22 220 o2 0l AISYH 2 Y 2 E 9 2
T A (S FTS2US U7 OfLE H YA LTE DEiM= 0L 2L
[(BEAY 2016.1220]

<Korean defense industry law Article 59 requires the defense companies to hire former

public employees approved by the

Public Employee Ethics Committee>

O] X|] 69 / 129




4.4

HAS Anti-Bribery and

Corruption Report (May 2019)

ZX Q3| A AE

B R s T P C
F& et
CHERA LA - F3}: 044-201-8475, 044-201-8476

CHafAF S D12t

<HleABtols 20l 93>
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<Korean Government's Public Employee Ethics Committee Homepage>

SlAte] oix| FXQl ng. A= dE X[ ofst
S Ct

Company's engagement of serving politician. The Compa

present, serving politician.

LEO[Lt Hefj2tA = SHA] G

ny does not engage/hire any

(1) B©E FxXielo cigt M. ot I2odEd, =22 1 X/E EE%to
7IgH 2| AStS St o|efolLt HRIE FSE 5+ YSHC
Korean law on serving politician. The Korean law on the politicians prohibits any
politicians from gaining personal interest by entering into a contract with a
company by using its political power.
-
HMIA6ZE D232 WS HE 2RI} AU
| ORFAVS 2II0(US THE0 LYK 2t LIRS BEHC
? OREVE I RIS S50 FOLBBH S DML AU0ILE D HEN 2I5H0] At Bel0Y £ WS HS 5L
| EIP1Z RI50f D FSS LA 4 Bk

<The Korean Constitution Article 46>

2) SAtel EM A= Oef FSHA o A YRS MESALE Lt
A kSR L
HAS’s policy. The Company has a policy of not hiring/engaging any serving

politicians.
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5.0743}°] W{F (Customer Engagement)

5.1 X|gALs|o| mQ, 7|5, AEMAY.

Contributions, donations and Sponsorships

5.1.1

SlAte] BAH 7% =lAbE ofiet XY 7|2k SHA| fethks 180 ASLICH

Company’s political contribution. The Company has a policy which prohibits any

political contribution.

(1) XA 7|18 =X 778 (Policy 11X)

Prohibition on political contribution.

Article 11 (Donations)

D) Any political donation in the Company’s name is strictly prohibited.

<Policy Article 11>

FXH 718 U9 gls.
The Company does not make any political contribution, so there is no record of such

contribution.

SlAte] X TEMIO CHEE 7[F. =lAb= AR ERMIO) CHS 7|R= Eof FIf SH2=2

MOME AECHE AS 822 YEs ot 1, 7H0|E2telE 7HR| D /AELCH

_I_._
|0

Charitable donation. The Company’'s Policy provides that any charitable donation

shall not be used as a means for corruption and has a guideline for charitable

donation.

(1) 8. (Policy 11X)

2 As a donation to a charity organization may be used as a means to circumvent Anti-

Corruption Acts. the Management and Employees shall verify the following aspects:

1. Imvestigate whether the charity organization is a lawfully established entity:

2. Investigate whether any unlawful payment has been made to Government Officials
or any payment has been disguised as a donation to a charity organization: and

3. Investigate whether a donation to a charity is used as a means to fund illegal
activities that would violate any U.S. and/or international money laundering
prevention act.
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<Policy Article 11>

) ZolE2tQl 2e W, X5 7|=0 i 8 EAOF AL

Guideline for charitable donation. The Company has guideline for raising money

for charitable donation and how to make the donation.

A2 33 s 78 2 ENMo| BR 2 £ EXSHA|Z|E HHEL O

= =

Please refer to Attachment 2 of this Report for the Guide for Social Contribution

O[At2] 717E. OlAle] 82, E8aY ol 7|5 Al O[Mte] o|ZS HX|A o
=0 et &2 455 dshotn ASLL

Regulation of Board on charitable donation. The Company’s regulation of Board

also provides that any charitable donation above certain amount should be

resolved by the Board.

A43 RoA

Al 1z 2 [welaE]

2) ARAMED FU
3) Fdr Mg 5
4) Hgo w3

1) 2AETlA 2t danusAdi 28 4
12) 7T ASol DY FET 4T

4, 0]2F Sof BE AR
1) olabeh Hapzte] Aeh
21 olael HAAE 08
3) Y 2y 29

5.7 B
1) 228 239 479 s BE 4T
2) SN 2dM Boin) oo g A48

[0 2% o12d Avad oo A
T OTE 9% EC D0 BT AT, Fnsddy duwe 4¢3 ool 4%

Zasna gduss 4y

g
ol

<HAS Board Regulation on Charitable Donation>

s U

of2{gt F3igt 7|F otof TAE At

—

oh
0

1 =250] 20194 LY ofefet Z&LCt

Activities. The Company's Social Contribution Activities of 2019 which include

contributions, donations and sponsorships are as below.
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<2019 HAS Social Contribution Activities>

5.2 2H| ¥& (Lobbying)

52.1 2Me| 2H| EF. A= =H| 2SS OHX| LI
d

Company's Lobbying. The Company does not conduct any lobbying.

53 ME % 39| HE (Gifts and Hospitality): /A= ME 9 S 0|0f CHsHAN H&S/+EHdt=

30| AL

Gifts and Hospitality. The Company has a policy which regulates any provision/receipt of

gifts and hospitality.

(1) #H™. (Code of Conduct 8X) ME

on

ZEX7E e =d/=2l0 HE/+3o
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Chsi A RISt AS L CH
Regulation. The Company prohibits any provision/receipt of anything of value,

such as presents and others.

Employees & executives should not give or receive money, goods or other
forms of bribery with the expectation of reciprocity to/from dealers,
government branches or other business-related third parties.

<Code of Conduct Article 8>

u
OH
on

5= A

HAS Compliance Implementation Rules. The Company prohibits any form of

provision/receipt of any financial interests, entertainment, convenience, or
promotional gifts in contravention of Korea's ‘The Improper Solicitation and Graft

Act' of 2016.

O FE3AY o8 71& < Ful YFIA.

ol

o FETAY 48 Yol iz H2A XA g% 24

r

- 2N FEIARAAN das A WA WEA BYR .
d2/3 2 A () P8

o A2 HE Y2 FEHITARAA Fol= U tHolAT FF Il

- WE WY A IY Y IYYA 4D 2/59 T I
x AYEAY lolsed U HIEsE BES T A

<HAS Compliance Implementation Rules>

3) B3 W H8El= W NS, M=, WHSO| gt #2| s|Are| CHefot HO
s, d2, HEE M3 32 =2 HEHsAE 8 7 =+ o
Aeldnd 82&= 8RS ot A2, A HEll S/t A= MF

I|O|X| 74 /129



HAS Anti-Bribery and Corruption Report (May 2019)

Any promotional gift, convenience, entertainment. The Company’s provision of

any promotional gift, convenience, entertainment should be in a level acceptable

by the social norm and also be in compliance with the Korea's ‘The Improper

Solicitation and Graft Act’ of 2016. The detailed guideline the Company shared

with its employees is as follows:

22 221 ZAR| Wt e
Ao, BE 2X02 5 4 Yl *15,

FZAH| Hetelo] ZFHEL|CY,
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<Detailed Guideline for promotional gifts, convenience, entertainment>

(4) =3 =0 cist &2l A= FHAS M=o =8 £ Aot JAFLICH
gLt £50|oA B2 AL H=L A e o 4 B0 =B ofofzt
St BR7F AFUCL O FR, HE HR o Mas{or = fEE 7HXL

UeLCh ME 7S ofziet ZLITH

Management of any gifts received. The Company prohibits its employees from

receiving any gifts. However, in an inevitable situation where the employee had to

receive the gift, e.g. when the gift was sent via courier or when it was very
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inappropriate to decline to receive the gift under the business courtesy, the
employee had to report it to the H/R and delivery the gift and the title of it to
the H/R team. The gift may be put in employee auction, the proceeds of which
shall be given to the charity, or the gift may be donated. The detailed guideline is

as follows:

AHNJANZEE [ hexz iy 2 A3
O AdQaAel Q= dAaRy BrhgsA HES W 39,
ZA AANA st QAR whdatel F47] Wi,

# AdaA P R 4d AR, A T, AF, ALY dA F
gatsk AdtAe g B2 g8 B AAAE ol
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A 2]

O v e A 888 A9,
SN-ghA 71N-E Ao WA AR Avl HE& Fa A # )
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BEY pRE fast

12. 8. 11
g 4 g
O R %%
- QA9 sol=gele B2 HES HEH Fa,
2 59 HEL RSo] BAFY] olaie AFoAT
A% EFANA FA Rnsta R(AAR)e) wdser

iR BEE AGED R Fo 7Rshs Ag
9oz 35 AE 7130l olele A
iy Ao, vhabe] e B BEE ARl oF A%

-E3AE AR, Ay - HYRR F eEdgd A

Register of Gifts provided/received. The Company is managing any gifts the Company

has provided and received. The person in charge in the H/R team can retrieve the list of
the gifts provided by the Company through the Central Accounting System. The person

also manages the list of the gifts received by the Company as per the following guideline.
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<Part of HAS Guide for any gifts received. The list of gifts received is managed by H/R>
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6. 3= X 2] (Supply Chain Management)

6.1 MZ2 Supplier o0 T THA FOE Bo| A AUS AFss M7
BN P ST L A, Bl YRE RUHOA ZToD BAE MYT WS

]

ZEX| 2 /US|

=

Establishment of new relationship with a new Supplier. The Procurement Team is

responsible for registering, maintaining, and managing the relationship with a new or

existing Suppliers.

(1) A7 Nl w2 % EE m

Identifying and Registering new Suppliers

BV EES ES ==
EE g 87, 2 ¥E= FE¥s
2 HHWS 3 Source Poc

= J|ES FEAMUET AN JF SHEH wE ¥ S=2, AR SHYY == s

a0 E=Ey
SAHA WEE oo = ¥ $ZS ZSTc BE HA
4.2 Bouroe Poo

W
[
w
[
Ll
0

IRHEAUL BN JE W e

HE, &2 jiEo u=zza

5. == gl dug Ast

5.1 EMTRHEA (2FP0/ L +HE)

<Company Regulation on identifying and registering new Supplier>

—

Ak A g8M 2= 8 SF 870 FoEOl 205t A=Al ojd,
VS

R AREHE SAEI £ S50 AL D ASLICH

The Company is checking whether the Procurement Team is involved in any of the
Company's selection of new supplier, by the IACS (Internal Accounting Control

System) assessment that is performed every year.
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g — 1 - S R L e e e gy r g ¢ N R A et e e e et kawmnagyy e 1 c R 4 =Rt

Subject: LH—rglﬁlnFEIHIE I EI=HSHH=ELICH

otEstdle. =4S Ty
118 288F) ~ 292 S 20193 WESAHHE SYE 7| YL CH
7|E HER BN EE A QA R EE=0 O 220 Y8 S P HA7|E rovE SRS UCLEELY

<An email indicating the start of the assessment of IACS (Internal Accounting Control

System) assessment that is performed every year.>

MMO101 [ZHEI7IEH ME 7 SEUHHEE IR Jop7|EE
MMO102 |EESH BT 20 EE R &0 RHE o7 EE
MMO103 | ESEN HE US/HZ0 T S0 AT am o7 EE
MMO104 | EEEH HE2 QHEOX T Mg 2oy7|EE
MMO201 (FOHEEM ZE B 52 B < AOj7|=E
MMO202 |contract E= Sl =0l A 047 E E
MMO203 |PO BH7F HE X 23 T 20p7| EE
MMOz04 B EE KHE QIEEHOS Al 27 EE
MMO205 [PO BE I =0 A BT

<ltems to be checked by the IACS (Internal Accounting Control System) assessment

which include “New Supplier Selection” >

6.2 M2 Supplier 1A A}

Due Diligence procedure on new Suppliers

1) MEE Supplier 22 U S5 Al A =3

Due Diligence procedure on new Suppliers

SAE BEZSIYLO 40 JtojSetole 0| YRREOE BHSO ¥stm
AL olo] HEeMol BWE MWL ofs wetn Yoo s=g Az
WAoo 2E MK X 28RN HAUN 52, 32 7IF L BXO HYY
O 25 dosta UAsLHCt

HAS has made the Korean Fair Trade Commission’s 4 Major Guidelines, which includes

fair transaction with the Suppliers, our internal regulation and is complying with it.
Therefore, HAS is making its best efforts to select the Supplier on a fair way, and also,
HAS runs a Suppliers Assessment Committee where Suppliers’ registration or

disqualification is monitored.
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<Korean Fair Trade Commission’s guideline for fair trade between large/small companies>
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<HAS internal guideline which incorporates Fair Trade Commission’s 4 Major Guidelines>
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<HAS Suppliers Assessment Committee (Cover page of the minutes)>
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(2) F7HH2=, Compliance ZH2| M3 2|23 5 Sof dME AL

|CF.

Additionally, with regards to Compliance, the following checklist is used for Suppliers.

No. e sol A}k ‘J’;‘
PRI+ 3719 B UAA&(CPNZT 508 Dol U B
1 (CPI Z2l-http: / wrerer, transparency. org/countrys ) OYES | DNo >
s | B2t 228 219 anﬂcu«”zm:cpp;} 508 012YUTE 1| qyes | no | 2
E1 _http:/www ransparency.org/country/ )
3 | #ALAEE A EE ARLuRe Oves | ONO | &
FATT Aats AdNGA LAEE o gEtE god ols 9o
Vlzasd et ass 2a Azge g qeump | DFes | ONO )2
AL LA tatH gad 0ls 9ol A EAL
> | Gmz AR U3 BEAE 137 2 64 DALY OYEs | ONO | 2
AdgH LaEne] e geld olg Yol TAFA AL
6 12 ZAY 223 B3 2 64 LU LIVES | DONO | 5
Zoy L33 TozuH A% QAES ALE AEIEE
7 | 2ag ey Az ve B0 Qeump Oves | ONO |10
TAES AN BdTAgE =xdds - de
8 = : Oves | ONO 10
Az gUrh
GAC wEAN, gRal gade] FSARn ARuYg
9 | BmsA PZaAL, oY i AR = SBUS praly | OVES | ONO | 6
WA slgunk
EE RS H—Erzll ﬂ§¢¢ T T good o A50|
GACE O[TAUS P S BEEG AGMUE B3
11 ity A Oves | ONO | 10
TRISAZEE | -
12 | otaiel AA2sts U2 A2 EE EHE 23 PUIR 1ANHLEL | 4y
30l EEs =
- B0 ASHE 71 9 OF 2700 SUT ARE B4 AZT | qyes | Ono
REHE B2
-3 8 AHE B4 AT mEEE 2L OYEs | ONo
-AY Fole ADE EA U ASS AE 2S OvEs | ONO
- REGALA 9 I3 E= 3BIEE ATF 28I | gygs | Ono
-HEEEY Haa (G Al NEE] oA B R
2 P#E) o]He] AU EE 248 A4d A2 E) A2 g | OVES | ONO
Fe= A2
SR AR ERA0 QA AH2F ARED SAL,
13 | ol 10z 018 122 BoaD AUk Oves | Owo | 10
FA(ES AU D7 B AU = JEF1EE Z2atAL
14 N OvEz | ONO 3
FIE TR dYS MBS g AP
FAES AT E S E gl Bealy S etH0F 2
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16 | Agg 742 4, 24 fa4g 240 Fur OvEs | ONo | 6
A 71 elgu e

<Checklist for Suppliers regarding Compliance>
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- ?l2| Checklist OflA EAICIAID, XM= 13H F0M, AL HF
27X CishM = =Rl S LTt
As shown in the above checklist, the Company checks the ultimate ownership of

the Supplier via the Question no 13 of the checklist.

- EB 9 Checklist 2Tt 4 HHTL R FP, B £2 ANS W A} sl
sHoF 3t0, O Z, HS AME ZAH 27ELICH

In case the scores from the Checklist turn out to be lower, the selection of the
supplier should be approved with a person with a higher rank, which means, it

should be accompanied by further information gained from further diligence.

- HEHAL| Compliance &0 CHsiM= T2z ZAASHH, Of2f 6.3 Of|A
LIRFRAXO0], Compliance |8t Ate||7 EHE B2, AYS sHXE += USLICH
The Procurement Team periodically reviews the level of compliance of the
suppliers, and as explained in Section 6.3 of this Report, any compliance breach

entitles the Company to terminate the contract.

6.3 ZALO| Supplier 2| BHEI| A2 9 W& HAS 2 AAUZ KNZAsts ZE FHYUME
SHALRE AEZ2 XM ZSH7| O|T™of, Ruf &X| MeES WEL|CE £ OS50 Cfst 8

WS0e S A0 ASHCH £ AGMYME BRI 78 +8S 27 LI

o

Anti-bribery and Corruption Pledge by the Suppliers and Training by HAS. Every

Supplier that enters into contract with HAS submits a pledge of anti-bribery and
corruption before entering into contract. Also, HAS provides training on anti-bribery and
corruption to Suppliers. Additionally HAS contract with the Supplier requires Suppliers to

adopt and maintain and comply with its own Anti-Corruption and Bribery policy.
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Pledge of Compliance and Ethics
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<Pledge of Compliance and Ethics, which addresses anti-bribery and corruption>
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<Pledge of Anti-bribery and Corruption, which the Supplier should submit to Defense

Acquisition Program Administration (DAPA) of Korea>

A Y Fof EX A0 9 wg HIHME JUZ RO LXE HAstD WIS
A7l S, SAE O? HIHo=z Mol 21 YX|E =25t AFLIL.

Anti-bribery and Corruption encouragement and training. The Company

encourages the Suppliers anti-bribery and corruption practices, and actively promote

such culture by providing a training to the Suppliers.

> EEA HUjE 97 HAMX. CEO = HAIXE S8 HHYM7 28 EE
X 25 =5 X8 =Y AS 5

Message to Suppliers on Anti-corruption and Bribery. The CEO of HAS has

sent mails to HAS Suppliers asking for strict compliance with anti-corruption

and bribery policy.
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<HAS CEO's letter to Suppliers dated June 18, 2016>
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<Attachment to the letter where CEO emphasized anti-bribery and corruption>

A Y HHET W] 18H=0 HHEAME M2 HRI n]s HAlE

Seminar and Training to Suppliers on Anti-corruption and Bribery. HAS

held a seminar and training to Suppliers on the subject of Anti-corruption and

Bribery on October, 2018.

188k,

SEM d8uS

2018.10.
EWIHE
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<Seminar materials>
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HAS'’s contract with the Supplier HAS's contract with the Supplier requires

compliance with its own policy and regulation in relation to anti-bribery and

corruption.

- The Policy requires that the contract with the Supplier obligates the Supplier

to comply with Anti-bribery and corruption laws, and any violation of such

laws may result in termination of the contract.
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Article 14 (Written Agreement)

(1) The Management and Emplovees of the Company shall include the following terms
and conditions in a contract to be executed with a Third Party who conducts business
with Government Officials:

1. Representations and warranfies by the Third Party warranting to comply with the
Anti-Corruption Acts such as the FCPA and this Policy:

2

Roles and responsibilities of the Third Party (including service details and payment
terms):
3. Right to termination and damages clause. if and when the Third Party violates the

<HAS Policy Article 14>

Chapter 4 Compliance by Third Party

Article 12 (Compliance by Third Party)

The Management and Employees of the Company shall inform/educate the Third Party of
the Company’s anti-corruption policy such as this Policy and ensure that the Third Party
fully comply with the Policy.

9. "Third Party” shall collectively refer to business counterparts, a partuer company

(e.g.. consortiums). or a joint venture that engage in business with the Company, as

well as an Agent; and

<HAS Policy Article 12, and the definition of Third Party>

- Furthermore, the contract with the Supplier requires the Supplier to adopt,
maintain, and comply with its own code of conduct which satisfies the
principles set forth in HAS's Code of Conduct, which at least assures

compliance with anti-bribery and corruption laws.

“Supplier and any person or entity acting on Supplier’s behalf including but
not limited to, ... contractors or subcontractors ...

a) do not violate and will not violate any anti-bribery and corruption laws ...

Supplier shall adopt maintain, and comply with its own code of conduct
which satisfies the principles set forth in HAS Code of Conduct ...

to assure Supplier and its contractors and subcontractors comply with...
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Any non-compliance with the obligations under this Article ... constitute
material breach ... and shall entitle HAS to immediately terminate this

Contract”

<Sample provisions of HAS contract with its Suppliers, which requires HAS contractor and also

its contractors to comply with anti-bribery and corruption policy>

6.4 Supplier 2| Hr2nj Fxo| 1 JPEA0 CHst HE. 9|2 63 oM = Heb Z0

—

SPYAN| HHRmf g #gS 7ot JUFHCL 2|8, IS IS9| YA
=

Jaf3t HHED HMES S

Supplier’s application of its anti-bribery and corruption policy to its subcontractors.

As seen in the above Section 6.3, HAS requires Suppliers to adopt, maintain, and comply
with its own anti-bribery and corruption policy. And the contract with the Supplier

requires that Supplier requires its own suppliers and subcontractors to adopt such policy.

» HAS contract with Suppliers include:

“Supplier and any person or entity acting on Supplier’s behalf including but
not limited to, ... contractors or subcontractors ...

a) do not violate and will not violate any anti-bribery and corruption laws ...

Supplier shall adopt maintain, and comply with its own code of conduct
which satisfies the principles set forth in HAS Code of Conduct ...

to assure Supplier and its contractors and subcontractors comply with...

Any non-compliance with the obligations under this Article ... constitute
material breach ... and shall entitle HAS to immediately terminate this

Contract”

<Sample provisions of HAS contract with its Suppliers, which requires HAS contractor and also

its contractors to comply with anti-bribery and corruption policy>
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6.5 Supplier 3 ZA A= At HHYUM 2B A E= YA UES ofer #2
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Investigation in relation to Suppliers. The results of investigation upon any of the

Company’s Suppliers include the following case:

- (2015) HAS's Supplier’s use of forged documents case

> Details from the media

SPARE BARH 20151 K|l SRt0[0l 2Tt IR AIBAEE UL e BE ¥
= QIK|ofl ofeh SASIX|SE 1 AIZO| 77 4 OIFO|LE O|SLi0| ket (HAE) A

2421 AR 120N TABH 34 ZIMK| 7|CHE 4 SUH He AAXIT, X
2 72 S0 AXMES HME Ho| Mot 2 W2lel D2l ge A-ojztn T

Ct.

<News article dealing with HAS's supplier case. From the below link>

http://www.asiatoday.co.kr/view.php?key=20190128010017806

> As stated in the above media article, HAS's investigation found that certain
suppliers turned out to be engaged in using forged documents in relation to

quality. Appropriate measures were taken accordingly.
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7.3|Ate] CH2|Qlat F7HQ! (Agents and Intermediaries)

7.1 2|AL] 2|2l Agent
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Company’s engagement of agents. The Company has a clear policy applicable

to engagement of agents.

2| 1o cist 7%

Regulation on engagement of agents. It specifically provides that the

Compliance Team should provide legal guidance on use of agents and on the
contract the Company enters into with the agent to prevent any legal problems.
And different teams have different roles to play in verifying the need and
legitimate purpose of engaging the agents. Further it provides that the agent's

compliance with anti-bribery laws should be checked once a year.
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<HAS Regulation on engagement of agents, embedded in Compliance Implementation Rules>
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<HAS Regulation on engagement of agents, sometimes called as partners or
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Company’s Due Diligence on engagement of agents and intermediaries. The

Company conducts due diligence on agents and intermediaries before engaging

them.
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Due Diligence Checklist

Report (May 2019)
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<HAS Due Diligence Checklist on agents and intermediaries>
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> Ol2{et dAr= HI=L|A ZHA|Of Stist Byt S oot A E Lok
This due diligence is conducted again when any significant change in the
business relationship occurs or any significant change on the side of the

agents is noticed.

(2) Strengthened scrutiny based on the result of due diligence.

The regulation provides that if the total score earned by the due diligence is
high (high risk), then more superior management has to approve the
engagement, which means, the approval has to be supported with further
information resulting from strengthened investigation. The regulation also

provides Red Flag issues.
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<HAS Regulation on engagement of agents, embedded in Compliance Implementation Rules.

The first sentence provides that the checklists should be applicable both to third parties

(including Suppliers) and Agents>
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<Regulation applicable to agents and suppliers, Article 15, noted Red Flag examples in

engagement with agents>

?l MAZ2EE 83 EXO0|, M= Agent o XF AFA0 HSHAME
toleis 8S gLt
As shown in the above checklist, the Company exerts its best efforts to identify

any ultimate beneficial ownership of the agents.

LS AR SEF, AR el AXL, AXY (=F) 2t 2[AHE0] OHE
B2, A%s HZSH| fe 18 S S, AT 2/AE HelotHE HS
gL L.

As shown in the Question No 13 in the Checklist of Section 7.1.2 (1) of this
Report, the Company intends to identify the ultimate ownership of the company.
In addition, the Company requires the following information from the agent
before entering into the contract, and if the name of the account holder does
not match the name of the company, the contract is not made. These are all part

of the Company'’s efforts to identify the ultimate owner of the agent.
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<Documents to be submitted to the Company to enter into a contract>

At HZ ol20x, ofgigt XF &F/A7t Compliance 2A7F UAS0| EHE
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=

Furthermore, even in the midst of performance of the contract with the agent, if
the Company finds that the ultimate owner of the agent raises a compliance
issue, the Company can terminate the contract with the agent as set forth in

Section 7.1.4 of this Report.
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HAS's Policy applicable to its agents. HAS's anti-bribery and corruption Policy

specifically provides that this Policy is equally applicable to its agents. And the

contract with the agents has an anti-bribery clause.

(1) Policy

Article 2 (Applicability)

(D This Policy shall be applicable to all of the management and employees of the
Company’s domestic and overseas subsidiaries, branches and corporations (hereinafter
referred to as “Management and Employees”™).

(2 In addition to the Company’s Management and Employees, this Policy shall also apply
to the relationships between the Company’s business counterparts, agents, consultants,
representatives, joint venture companies, partnership companies, as well as their
business partners.

(3) Additional guidelines may be established for compliance with this Policy depending
on the local conditions and laws of each country where the Company’s Management,
Employees and applicable entities conduct business.

<Policy Article 2, stating that it applies to agents>

Chapter 4 Compliance by Third Party

Article 12 (Compliance by Third Party)
The Management and Employees of the Company shall inform/educate the Third Party of

the Company’s anti-corruption policy such as this Policy and ensure that the Third Party
fully comply with the Policy.

9. "Third Party” shall collectively refer to business counterparts, a partuer company

(e.g.. consortiums). or a joint venture that engage in business with the Company, as
well as an Agent; and

<HAS Policy Article 12, and the definition of Third Party>

(2) Contract with agents. The contract with the agents requires compliance with

anti-bribery and corruption laws, and any violation of such laws will result in

termination of the contract.
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Article 14 (Written Agreement)

(D) The Management and Employees of the Company shall include the following terms
and conditions in a contract to be executed with a Third Party who conducts business
with Government Officials:

1. Representations and warranfies by the Third Party warranting to comply with the
Anti-Corruption Acts such as the FCPA and this Policy:

2

Roles and responsibilities of the Third Party (including service details and payment

terms):
Right to termination and damages clause, if and when the Third Party violates the

[¥5)

<HAS Policy Article 14>

[Agent] and any person or entity acting on [Agent]’s behalf including but not
limited to, ... contractors or subcontractors ...

a) do not violate and will not violate any anti-bribery and corruption laws ...

Any non-compliance with the obligations under this Article ... constitute
material breach ... and shall entitle HAS to immediately terminate this

Contract”

<Sample provisions of HAS contract with its Suppliers, which requires HAS contractor and

also its contractors to comply with anti-bribery and corruption policy>

Agent O HIZeHs QIMEISE Sale J|Uto] ZO|MBE F0i, 1 622 A9
Syxol 278 Yx| waUc

Incentive schemes for agents. Incentive schemes is based on commission which

amounts to certain percentage rate of sales and that rate is strictly kept within
the level that is commonly used in the industry. As shown in the above HAS
checklist for agents, the payment accounts and payment methods are questioned

and strictly scrutinized.
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6. M3AE LSl WAW FIRE AE ote HE

o

7 M3AA AFee slE0] dhstel S WEE 2 7ss FLITR,
M23 AZE 2T2F, AINE FRAG 3227, HE IHAAY
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8. M35t Yoo hete] DT BAE aFEt FLENY ¥EES
D¥e] DEEA TL MIBA g7 5

9. AT AT FTLY ST UIEEA X AGTA U= AL

10. M2A7 229 Sof hE FTI2 AYS STo= BAKE AL

11718 2L Aol BEE B2

<Regulation applicable to agents and suppliers, Article 15, noted Red Flag examples in

engagement with agents>

glAbs Belgat HX|SHA|

o
Be OsFE 7tA2 /s Axo == Ssots 49 M 3 =2 AzE
C

Even though the above regulation merely states that there are Red Flag
examples, it is strictly prohibited to use any bank account that does not match
the name of the company, to use any bank account opened in a third country, or
to give any upfront payment before any work corresponding to the amount is

performed.

7.1.6 Agent HEO| CHst 4.

Disclosure of information of agent.

M3lE Agent §2E Y HIE B39 O|f=2 S/Mst7[7t O @S LIC
HAS does not disclose any information on its agents for trade secret protection

reasons.

7.1.7 Agent O CHSF ZAL HA HE.

Information on investigation on agents.
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M3lE= Agent O CHoh ZALE A FEE FY HIZ E= ¢ Olf=z

SMot7|7F O &L,

HAS does not disclose any information on any investigation on its agents for

trade secret protection reasons.
7.2 Joint Ventures.

721 M= v & 28/230tn UK @BELCH

HAS does not operate any Joint Ventures.
Jgjut /29, o d5E g, ASoAE s &2 £
o

UX 18 E+ 7

However, if HAS ever establishes or runs the Joint Venture, HAS's Policy will be

0
>
i
o
1]
39
o
!
T

ILICE. (Policy 2)

equally applicable to Joint Venture company and Joint Venture partner(s).

)

2) In addition to the Company’s Management and Employees. this Policy shall also apply
to the relationships between the Company’s business counterparts. agents., consultants,
representatives, joint venture companies. partnership companies. as well as their

business partners.

<Policy Article 2>
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8. 8= WY (Offset Contract)

8.1 3| AlQ| Offset
Offset Contract

SAZE mojstE HE B TAUF HY ool WEe BE D92 ¥e He

SLICL 2282, Offset B 2|01, HEF, HEYAHE 2N SiSLICH

HAS's involvement in Offset Contract. HAS has not entered into and is currently not

in any kinds of offset contracts with any purchasing foreign governments. Therefore,

there is no agents, broker, consultants engaged for the purpose of offset contracts.
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9. 12" A% (High Risk Markets)

9.1 2o 2[A37F 2 AFM| HIX|LIA 2|As 20 2237 2 F7H0|Me| HI=LAE

H ZsiE 2lA3 pal BAE

=

Business in countries of high risk of corruption. The Company has an enhanced risk

management procedure for any operation in countries identified as at a high risk of

corruption.

(1) 2 223 2 AFe ME

QAL M

HIAZAENA TI

(Transparency

International) 2| CPI (Corruption Perceptions Index) X|HE AESI0 1XHSZ

el 278 dEYLCH

Identification of high risk countries. In the Due Diligence for agents and third

parties checklist, the Company uses Tl (Transparency International)’s CPI (Corruption

Perceptions Index) to identify high risk countries.

No. S gagy | W
o7 28 2718 54 JAAZ(CENTT 508 DL
1 =
(CPI Z2l-http: / wrerer, transparency. org/countrys ) OYES | DNo >
= =] A = a]l =3 o] &1 i 1 e | AFo] S
=01 _hitp/wanw fransparency. org/countryi )
3 [ EAEAEs Al s AUy OvEz | ONO | &
AT a7 AaSA AT e 9o 203 os 2o]
Vol Zasa gAGHns BAT AR L 14 012 & LR CvEs | Ono | 2
FAgA LARE o date BoE 03 30| ZAA SAL
> | Gmz AR U3 BEAE 137 2 64 DALY OYEs | ONO | 2
AUDA AR dehe geA 0 0] TASA PAL
| a1z 2As el 23 BRI 13 2 6 0] BYUIP Oves | ONo | 5
Tog $z4 Tozug A2 YAGEE ADE ARHEE
7 | gz wAu 43 ve W0 Qeymp Oves | OO | 10
TAEE ALIN SdTAEE EFiA%E Gi= A8
8 Hf‘]@u?}}jﬂ A wEE =e e = | OvEs | Owo | 10
AST DEAY, 95a, gads AREnT Buauq
9 | BEeid OZaALL Zody g3 A% - @wws grad | OYES | ONO | 6
dA2D g eynp
AT HBAZ. NE+s © 82T gogdo B9 390]
10 oo oes ag e we m0) gaump CvEs | OO | 15

o Z3HE AAL 21) 2lA37}

Z T/t HAZ2E ¢

ot g7t 508 old F2 HIFOl 10T oldol siEst
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B2, HEAl g9 XAl B ENE S AGMY FUgXx=gs E =501
=X O 1= oy HAlstn 1 ZuE ZYXAEO MESHO{OF ghLCt.
WX Y =d M15Z (red flag) EoF M3XOA A M=7F ZAHSEAL

=]
e o
FA0| U= B THAI-GH LoF L Ch

Enhanced Risk management. If any supplier, agent, any third parties including any

customer or business partner is located in high risk countries, the above mentioned
checklist will result in high score, and the regulation requires higher management
approval in such case. Furthermore, the rule provides that an annual checkup on
compliance of anti-bribery and corruption should be made. And if there is any red
flag identified during the course of business, it should be reported to the Compliance

Team.

A6= [Ao1H= A%
O MG o= AETAL TLE AZHLA = HA @RI

ATLAC] AT TES WU TLPE ALIE L MI5EC] T2 AT

232 AL, [2E 4] AT 30T
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<HAS Regulation on engagement of third parties and agents, embedded in Compliance

Implementation Rules. The first sentence provides that the checklists should be applicable both
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to third parties (including Suppliers) and agents>

A5E (EAE)
AIAE T Hat YAYL o TTEE SA0F st PAS
wEIY MR THY o3 =4
T4 29stoI0F Sk
L Atgol MEss o =rhe] ¥RarEst
2 M3AE TEY S0 o5 528 £82 L
3. M3AT FCPAS BIS% Z2e) ¥HyAy == 2 39 223

AESAG FEss AT
4 ML BEEA| TAsHE 2L aFsts AW0] Hed ARaALG

EOW EL 2RI WEE A Iits E3e

=% ‘&

A‘s‘.

5 M3AE ARAS ARE ALsAL olEANL aRsE AL

6. M3AT TE WA 71LE AE HE L

7 M3AA AFee slE0] dhstel S WEE 2 7ss FLITR,
M3Z AZE $TaT, AINE FA 2TeF, FE IHAMY
Mg 2T 5

8. M37 YR hate] BES BT aTsts FR(Swe BEE
D PFES T= HTES 87 5)

9. M T TLU ST SIEEA Tt ABIAT A= AL
10. M3t F2U SO o BTI 2 AYT 5Fo= JAKE AL

11.71e} L= abgro] LET HE

<Regulation applicable to agents and suppliers, Article 15, noted Red Flag examples in

engagement with third parties(including suppliers) and agents>

0.2 S|At] RFS|AL B J|E} A MOl HE Z7Y SAbs AT SARA A DE ApB|AL
U JlEr BE SIAO OfFt Herh OEOHM EED, 1 MEE HIDAAAM

(QlEfsho 2 =olgh = QUEL|CE (http://dart.fss.orkr)

Information on Company’s subsidiaries. HAS is a public company and any information

on HAS's subsidiaries and any companies HAS holds shares in is disclosed to the public

through the public disclosure system. (http://dart.fss.orkr)
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| AHE 2] A A > TAMSZM > 3R

SIAME [ AH0 A | [ amas -] MEEZDA _
A [20181006  |Ep-[20190416  |By [z (omm|(emz] (19 [[ 25 ][ 2= | ad |%|
77| |[Ozea|(Owe |[Oxe [[Oze |[Coezg|(Ogs | [Oxxe | [Oz84 | [0 239|
M || =z [ BM || BN [ BN [ # || BAM || _sSa|| 2 24
.
S [1h W FAEST) (R BANE - HIMY -
Z A 23] A 2IMY b H4:28 HD
& EHHEAH0S Y8 FRTZEFSHUSLIL4TEIN IOIZFEE 20190408
(& FEHIHEAROIL  AREDAM (201812) SHEHHNE A 20190328 @
8 SEHHZAH0A  ZASSHZRESAZE I N2 3t 2019,03.25
[&] ZHEHHIH 2 2HI0) 2 BIZREs 2 FHEMHNES - ez =
& EHHEAH0S Y8 ZFRTZEESAUSLILTEIN g 2019,03,22
B SEHHHEAH0IA  MZIOALSY  HYESSEEAHBEND SHEHHEA- 2019.03.22
& SEHHEAH0A SUUSHAHSIMUALE . STHY FHEHHOE A 2019,03.22
B a0 E AR~ [?lggﬁj)?lamDﬂmfgm%gm)(—gaimrﬂi SENHEA . i@l @
E SEHIHEANOIA  [IMEEIIERS MRS TA) FSHIOZE A 20180319 [
B ZEHHEAH0L  [EEEEIZMZDMHES ESHIOE A 20180319 @
F #EHHRAH0A Y FRRTEEISHUSLRATEIN BN 2018,03,08
& sHEHOH2AH01A EEHL)T_]‘LE]'EQE@E%MEJE%MUH%E'” FHEHHOE A 2019,02.28
(& ZHEHHI0 2 2H0] 2 PINEEIZzZ28 AT FHEMHIES - 290228 |2
[&] EHatHIH 2 £H0l 2 HZUME SHEHHES - 2019.0225

<Public disclosure of the Company>

3IALS| ZH|O|X[(FR)0A Ch2 2oi 4= U&= Audit Report 2018 Off EA|H,
Z

orZfet &2 L&l AL Ch

The below is part of the Audit Report 2018 of the Company which can be

downloaded from the IR Archive of the Company’'s webpage.

https://www.hanwhaaerospace.com/investment/audit_list.asp
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1.2 Consolidated Subsidiaries
Details of the consolidated subsidiaries as at December 31, 2018 and 2017, are as follows:
Ownership interest held by
the Group (%) Closing
Subsidiaries Location Main business 2018 2017 month
Hanwha Techwin America USA. Sale of CCTV, etc 100.00% 100.00% December
Hanwha Techwin (Tianjin) Co., Ltd.  China  Manufacture and saleof o g, 9500%  December
CCTV, etc

Hanwha Techwin Europe, Ltd. UK. Sale of CCTV, etc 100.00% 100.00% December
Hanwha Techwin (Shanghai) Co., China Sale of turbo-machinery, 100.00% 100.00% December

Ltd. IMS3, etc.
Techwin Engineering Center Japan rﬂ]iﬂ:ﬁ 100.00% 100.00%  December
Hanwha Techwin Do Brazil . d i

Equipamentos De Seguranca Ltda. Brazil Marketing for CCTV, efc. 100.00% 100.00%  December

s Trade business and
Tawasul Al-Ezdihar Co., Ltd. Irag s : 100.00% 100.00% December
Hanwha Defense Systems Corp. Korea Manu_fg e :"Td iovcig 100.00% 100.00%  December
military equipment
Manufacture and sale of
Hanwha Systems Co., Ltd. o . Taryegupent. ooy 100.00%  December
development of software
and consulting

L ans sk idrmaion USA. Sale of IMS 10000%  100.00% December

Americas, Inc.

Hanwha Techwin Security VIeNam ;oo Manufacture of CCTV, etc 100.00%  100.00%  December

Company Limited
Hanwha Techwin Middle East FZE UAE Sale of CCTV, etc 100.00% 100.00% December
Hanwha Techwin Automation Vietnam Sale of IMS 100.00% 100.00%  December
Ownership interest held by
the Group (%} Closing
Subsidiaries Location Main business 2018 2017 month
Vietnam Company Limited
Hanwha Techwin Co., Ltd. Korea Manigachicand el 100.00% - December
CCTV, etc
Hanwha Land Systems Co., Lid. ~ Korea 'M2nufactureandsalsof —n, npo 100.00%  December
military equipment
{aribis Power Systans Go, L4, oo Vuachracandsdlack g i 10000%  December
turbo-machinery
Hlir;wha Precision Machinery Co., Korisii Manu‘factulrﬁ S;md sale of 100.00% 100.00% Décanibis
Hlj:n‘ﬁzz PR Enomins Compiay Vietnam  Manufacture of engine 100.00% 100.00%  December
Hanwha Power System Amenicas, Manufacture and services
Inc. USA. of turbo-machinery, 100.00% - December
sales of service material
Hanwha Power Systems (Shanghai) Manufacture and services
Co., Lid. China of turbo-machinery, 100.00% - December
sales of service material
Hanwha Power Systems Service Manufacture and services
Middle EastLLC ! UAE of turbo-machinery, 49.00% - December
sales of service material
Hanwha Systems Japan Co., Ltd. Japan Log|sﬁcs {agenl:_y), 100.00% R T
logistics consulting,
Hanwha TechM (Suzhou) Co., Ltd  China Sale of IMS 100.00% - December
Kyongju Aerospace Electrical Manufacture of aircraft .

Systems Co. Ltd. Korea s 100.00% December
1 Although the Group has less than 50% ownership interest, it has de facto control to appoint or dismiss
more than 50% of members of board of directors in accordance with appointments between
shareholders.

<Part of HAS Audit Report 2018>

A EOAM 22 5 AXO|, Ao ZE Kte|Ar & 7B 2EA A= M=,
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A TOHE fleh ©elojH, d2fet ez X0 SSEUCL d222 2Ate)
SsEXeF ZH AIEE ot 27F HEX| EELUO

As shown in the part of the HAS Audit Report 2018, these consolidated
subsidiaries of the Company are engaged in the businesses of production,
manufacturing, or sales. For these specific purposes they are registered in the local

country. The country it is registered in does not differ from the country it operates.

9.3 B|Ate| FF0f Cfst FH.

M3l ofgfet 20 2 BEAME SaiM 2lArel F=F0f Cist YEE S/HE LI
The blow is the shareholder information as of the date this Report is issued. The below is

the exhaustive list of all the shareholders owning 5 % or more of Hanwha Aerospace.

As of March 31, 2019, shareholders owning 5 percent or more of Hanwha
Aerospace are:

Name: Hanwha Corporation
% of Shares Owned: 33.34 percent
Principal Place of Business: 86, Cheonggyecheon-ro, Jung-gu,

Seoul, Republic of Korea

5% 0lgds afstd A= il
7

Website: https://www hanwha com/en html
Place of Organization: Republic of Korea
Name: National Pension Service
% of Shares Owned: 13.68 percent
Principal Place of Business: Kukmin-Yeonkum Bulding
180, Giji-Ro, Deokjin-Gu, Jeonju-Si,
Jeollabuk-Do, Republic of Korea
Website: http://english nps.or kr/jsppage/
enghsh/main jsp
Place of Organization: Republic of Korea
= pen, 2ref A/UCHH, Maols I 7ielo ot §25

As shown in the above, there is no individual (person) owning 5 percent or more of the
Company, and if there were such individual, the Company would have disclosed detailed

information on that shareholder.
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Information on defense sales of the Company. The total defense sales of the Company

can be found below,

as disclosed in the fore-mentioned public disclosure system stated in

the Section 9.2 of this Report, but the Company does not provide the breakdown of the

sales by customers.
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g=Haix AS

HECsteel f8

BHHA T

= At = -

2 0 M:
A

=

i)}
0L
i
e
E-'_|

A B 2 A

(A 42 7))
oiad o1 o =
Ao 5
20184 128 31 THT
2pioE 38 20 g
FRaHgel

AR 25

BEHHZ2AH 0] 2534 F A

dae

de RN a3 Uz 1204 EFF)

(@ o) 065-260-2114

(®HOIT]) hitp:/ /www.hanwhaasrospace.co.kr
(2 &) Jeasd (o B) 228

(8 &) 070-T147-8014

<Cover page of the publicly disclosed HAS Annual Report 2018>
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27. 9YH-E

(1) @24 Azio] TFEE AP 2L TEHD Slon § A% $EER 592 37
s Astsl 9, 72 A9 WYL et TEUTh

e JHEHEE 249) FR
HEUEIEZ F2I¢E L 225 HE L HOH =222, PW, GE, a2l
SEAEE2 AMETISE, Z20 JlE 2 T 2| A A, o =
o) ko] W - = How = DaEle Lol 72
(2) 37] 2 A7) F AIEAREE F8 AFEFLE 27 25U
(3l =)
i=5]|
IE
AR Yaupp ICTHE ORAABRER ANREERS HSIBEHIHS A
%2 971,121,208 2.326,997.198 170.097.903 216.000.909 513.991.196 254,968.209 4.,453.176.623
d0y(24) (98.240.794) 112,748,925 7.916.037 3.312.453 1,284,394 26.156.324 53.177.339
HESE0|2(=4) (93.651.138) 113.698.502 7.622.006 6.216.796 (9.421.710) 29.025.194 53.489.650
HRYI)s018(=4) (73.771.590) 96,830,007 5.135.144 5,300,746 (11.074.608) 26,831.360 48,251,059
H2F07+y 3,960,226 1,977,637 688.006 731,767 1.618.872 596.604 9.573.012
HP 0TI = 20,777,385 12,867,930 325,132 20,194 12,257,793 166,797 46,504,231
HPZoME2EIF) 44.195.847 89.725.809 1.308 2.806.297 15.882.831 2.220.496 154.832.388
EIOESF T4 2,574,839.165 3.162,071,985 681,384 922 239,606,388 486,552,878 252.120.874 7.396.686,212
=g 2SS 5] 1.968.347.588 2,042,175,162 180,155,459 110,195,893 261,076,356 168,985.334 4,760,835,792
(F1) QETHAN M Z4E LAY DHTANH LES Da TS SSHLLICH

<Part of the publicly disclosed HAS Annual Report 2018>

X The above report states that the major customers include Ministry of Defense of Korea,
Defense Acquisition Program Administration, PW, GE, and other overseas customer, but does

not break down the sales by the customers.

2 HM S0 HZO0| QYOA|H BHSI0|0{ZAHO|A Compliance THEHXFOIA| Of0f Y
(eosjeong@hanwha.com) FA|7|E& HFEL|CH

If there is any question regarding this report, please contact HAS Compliance Manager at

eos.jeong@hanwha.com
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Attachment 1. HAS Assessment Guide for hiring Former/Present Public Employees
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